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ELECTED MEMBERS 
Local Government Act, 1995, Section 5.53(2)(g) & (i) 

Local Government (Administration) Regulations, 1996, Clause 19B 
Name Gender Linguistic 

Background 
Country 
of Birth 

Term Ending 

PRESIDENT 

Anthony Farrell 

M English Australia October 2023 

DEPUTY PRESIDENT 

Kirrilee Warr 

F English Australia October 2021 

Nicole Batten F English Australia October 2021 

Beverley Davidson F English Australia October 2023 

Darrell Forth M English Australia October 2021 

Peter Humphrey M English Australia October 2023 

Trevor Royce M English Australia October 2023 

Ian Maluish 
(Resigned August 

2020) 

M English Australia October 2021 
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Local Government (Administration) Regulations, 1996 – Clause 19B(h) 

Elected Members Age Profile 
18 Years to 24 Years 0 
25 Years to 34 Years 0 
35 Years to 44 Years 2 
45 Years to 54 Years 1 
55 Years to 64 Years 1 
Over  64 Years 4 

Local Government (Administration) Regulations, 1996 – Clause 19B(j) 

Number of Elected Members who identify as Aboriginal or Torres Strait Islander - Nil 

Local Government (Administration) Regulations, 1996 – Clause 19B(f) 

COUNCILLOR ATTENDANCE - ORDINARY COUNCIL MEETINGS  2020/2021 
ORDINARY COUNCIL 
MEETINGS 
2020/2021 

Cr 
Farrell 

Cr 
Batten Cr Forth 

Cr 
Humphrey Cr Maluish Cr Warr Cr Royce 

Cr 
Davidson 

15/07/2020  x       
19/08/2020      x   
16/09/2020      x  
21/10/2020        
18/11/2020 x       
16/12/2020       x 
January 2021 NO 
MEETING 
17/02/2021   x     

17/03/2021         
21/04/2021    x     
19/05/2021        
16/06/2021        
Total Meetings 10 of 11 10 of 11 10 of 11 10 of 11 2 of  2 10 of 11 10 of 11 10 of 11 

No Meeting/s Held 
Apology 
Approved Leave of Absence 
Not current councillor 

COUNCILLOR ATTENDANCE - SPECIAL COUNCIL MEETINGS 2020/2021
SPECIAL COUNCIL 
MEETINGS 2020/2021 

Cr 
Farrell 

Cr 
Batten 

Cr 
Forth 

Cr 
Humphrey Cr Maluish 

Cr 
Warr Cr Royce 

Cr 
Davidson 

31/07/2020  
(Budget Adoption)         

COUNCILLOR ATTENDANCE - COUNCIL COMMITTEE MEETINGS 2020/2021 

COMMITTEE Cr 
Farrell 

Cr 
Batten 

Cr 
Forth 

Cr 
Humphrey 

Cr 
Maluish 

Cr 
Warr 

Cr 
Royce 

Cr 
Davidson 

Finance Audit & Risk Management 2 of 2 NA 2 of 2 NA NA 2 of 2 NA 2 of 2 
Road Infrastructure 1 of 1 1 of 1 1 of 1 1 of 1 NA 1 of 1 1 of 1 1 of 1 

Building & Disability Services 1 of 1 1 of 1 1 of 1 1 of 1 NA NA NA NA 
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COUNCIL SENIOR STAFF 

Maurice Battilana 
CHIEF EXECUTIVE OFFICER 

Simon Lancaster 
DEPUTY CHIEF EXECUTIVE OFFICER 

Dianne Raymond 
MANAGER FINANCE & CORPORATE SERVICES 

Esky Kelly 
MANAGER WORKS & SERVICES 

Anthony Abbott 
BUILDING SURVEYOR/PROJECTS OFFICER 
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MINUTES OF PREVIOUS 
ELECTORS 
MEETING 

UNCONFIRMED 
MINUTES 

ANNUAL GENERAL MEETING OF ELECTORS   
THURSDAY 11 MARCH 2021 

COUNCIL CHAMBERS NABAWA 
6.00PM 
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DISCLAIMER 

No responsibility whatsoever is implied or accepted by the Shire of Chapman Valley for any act, omission or 
statement or intimation occurring during Council Meeting. The Shire of Chapman Valley disclaims any liability 
for any loss whatsoever and howsoever caused arising out of reliance by any person or legal entity on any such 
act, omission or statement or intimation occurring during Council or Committee Meetings. 

Any person or legal entity who acts or fails to act in reliance upon any statement, act or omission made in a 
Council Meeting does so at that person’s or legal entity’s own risk. 

The Shire of Chapman Valley warns that anyone who has any application or request with the Shire of Chapman 
Valley must obtain and should rely on WRITTEN CONFIRMATION of the outcome of the application or request 
of the decision made by the Shire of Chapman Valley. 

Maurice Battilana 
CHIEF EXECUTIVE OFFICER 
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ORDER OF BUSINESS 

1.0 DECLARATION OF OPENING/ANNOUNCEMENTS OF VISITORS 

The President, Cr Farrell welcomed Electors, Elected Members and Staff and declared the meeting 
open at 6:01pm. 

2.0 ANNOUNCEMENTS FROM THE PRESIDING MEMBER  
Nil 

3.0 RECORD OF ATTENDANCE/APOLOGIES/LEAVE OF ABSENCE (PREVIOUSLY APPROVED) 

3.1 Attendees 

Elected Members In Out 
Cr Anthony Farrell (President) 6:01pm 6:23pm 
Cr Kirrilee Warr (Deputy President) 6:01pm 6:23pm 
Cr Beverley Davidson 6:01pm 6:23pm 

 

Officers  In Out 
Maurice Battilana, Chief Executive Officer 6:01pm 6:23pm 
Simon Lancaster, Deputy Chief Executive Officer 6:01pm 6:23pm 
Dianne Raymond, Manager Finance & Corporate Services 6:01pm 6:23pm 

 

Visitors  In Out 
John Collingwood (Elector) 6:01pm 6:23pm 
Sue Collingwood (Elector) 6:01pm 6:23pm 
Peter Williams (Elector) 6:12pm 6:23pm 

3.2 Apologies 

Elected Members 
Cr Nicole Batten  

Cr Forth 

Cr Peter Humphrey 

Cr Trevor Royce 

4.0 PUBLIC QUESTION TIME 

4.1 Response to previous public questions taken on notice 

Nil 
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4.2 Public Question Time 
 

4.2.1 John Collingwood  

Is it possible for the Shire to improve the signage in and around the Parkfalls Estate area 
(including the Bill Hemsley Park Community Center) to inform people this area is in the Shire 
of Chapman Valley. Appears to currently be a lack of recognition of this being the case? 

Answer – Crs Farrell & Warr indicated this was a valid request and is something which can be 
put to Council as part of future budget consideration.  

Cr Warr also indicated the Shire’s Tourism & Events Advisory Groups is about to undertake a 
tourism sign audit within the Shire and this could be considered as part of the process. 

The CEO advised he would determine if the Shire of Chapman Valley boundary sign has been 
erected on David Road as this was to be done. 

4.2.2 John Collingwood 

Enquired into the legalities, procedures regarding landowners maintaining their verges on 
Shire road reserves. 

Answer – The CEO advised the Shire does have a Management Procedure for this activity and 
would forward a copy to Mr. Collingwood 

5.0 CONFIRMATION OF MINUTES FROM PREVIOUS ANNUAL ELECTORS MEETING 6 FEBRUARY 2020 

 
MOVED: CR Warr     SECONDED: Cr Davidson 

The Minutes of the Annual Electors Meeting held on Thursday 6th February 2020 be confirmed as true and 
accurate.  

Voting F5/A0 
CARRIED 

Minute Reference: AEM 03/21-01  

6.0 RECEIVING 2019/2020 ANNUAL REPORT 

6.1 Receiving of the Annual Report 2019/2020 incorporates 

• 2019/2020 annual financial Statements 
• 2019/2020 Audit Report 
• Presidents Report 
• Chief Executive Officer Report 

 
The 2019/2020 Annual Report including Annual Financial Statements, Audit Report, Management Report, 
Presidents Report and Chief Executive Officer Report be endorsed as presented without amendments.  

RESOLUTION 

MOVED: CR Warr     SECONDED: Cr Davidson 

 
The 2019/2020 Annual Report including Annual Financial Statements, Audit Report, Management Report, 
Presidents Report and Chief Executive Officer Report be endorsed as presented without amendments.  

Voting F5/A0 
CARRIED 

Minute Reference: AEM 03/21-02 
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7.0 GENERAL BUSINESS 

7.1 President Comments 
The President made comment on the difficulties associated with the COVID 19 Pandemic and how the 
Elected Members and Staff worked hard to deal with the many and varied challenges during these 
difficult times. 
 
The President thanked staff for their efforts and commented on how the Work From Home 
arrangements works very well during the COVID pandemic period and this arrangement will continue 
into the future as necessary. 
 

7.2 Peter Williams – Question 
Road building material is being left on road verge overnight during current shoulder works in Parkfalls 
Estate, which could be a hazard. Can this be looked into? 
 
Answer – The CEO advised the matter will be looked into to ensure there is no hazard. 
 

7.3 Peter Williams – Question 
Does the Shire have a policy in regards to the control of weeds (specifically Dongara Daisy) on private 
land? 
 
Answer – The Shire President responded advising the Shire cannot enforce the control or eradication 
of undeclared weed on private land, yet does encourage landowners to do so, with very limited 
success unfortunately. 
 

7.4 John Collingwood 
Requested the Minutes of this meeting recorded the appreciation for the excellent work the Elected 
Members and Shire Staff do for our Shire. These efforts are not recognised enough within the 
community and the results of such efforts is we have a Shire we can all be very proud of. 
 
Well done to you all! 
 

8.0 CLOSURE 

The Presiding Member thanked members, ratepayers, visitors and staff for attending and declared the electors 
meeting closed at 6:23pm 
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COUNCIL COMMITTEE, STEERING/WORKING/ADVISORY GROUP REPRESENTATIVES 
 
 
 

Council Committees - Council Members Only – Local Government Act 1995 – Section 5.9(2)(a) 
(ABSOLUTE MAJORITY REQUIRED FOR COMMITTEE APPOINTMENTS) 

(Must be 3 or More Representatives) 

 Purpose/Delegations Appointed Representatives 

 
Building & 
Disability Services 
Committee 

Purpose: Will meet at least annually to inspect all Shire Buildings/Properties and 
then subsequently to: 

∼ Review preliminary costings for proposed works for consideration in draft 
Council Budget. 

∼ Review the Capital & Building Works Program. 
∼ Disability Access & Inclusion Plan; and 
∼ Any other building/property items referred to the Committee by Council. 

 
 
Delegation – Nil 

 
5 x Councillors 
• Cr Farrell 
• Cr Humphrey 
• Cr Batten 
• Cr Forth 

 
Observers: 
∼ CEO 
∼ Building Surveyor 
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Finance Audit & 
Risk Management 
Committee 

Purpose: To provide a review of Council’s ongoing financial situation, provide a 
forum for ongoing review of strategic management plan for Council operations 
and discuss the Audit System.  

Delegation – Nil 

4 x Councillors 
• Cr Farrell
• Cr Forth
• Cr Davidson
• Cr Warr
• Grant Middleton (External Independent

Member)

Observers: 
∼ CEO
∼ Manager Finance & Corporate Services

Road Infrastructure 
Committee 

Purpose: Undertake an annual review the following: 
∼ Road Works Program.
∼ Road Hierarchy.
∼ Heavy Haulage Vehicle Permit Roads; and
∼ Any other works infrastructure item referred to the Committee by Council.
∼ Review the plant replacement program

Delegation – Nil 

All Councillors 

Observers: 
∼ CEO
∼ Manager Works & Services
∼ Deputy CEO
∼ Works Leading Hand
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Groups - Steering, Advisory, Working, etc. 
(SIMPLE MAJORITY REQUIRED) 

(Number not legislated) 

 
Bush Fire Brigades 
Group Management 
Advisory Committee 

 
Purpose: Meet at least annually to: 
 
∼ Elect Office Bearers. 
∼ Review previous year fire season. 
∼ Review the Shire’s Fire Notice. 
∼ Liaise with external organisations (e.g. DFES, DBCA); 
∼ Review the DFES Capital & Operational Grants. 
∼ Any other bush fire related items referred to the 

Committee by Council. 

 
Delegation – Nil 

 
President (Presiding Member) and 2 x Councillor  
• Cr Farrell (President) 
• Cr Royce 
• Cr Humphrey 

 
∼ CBFCO 
∼ DCBFCO 
∼ All Brigade FCOs 
∼ Chief Executive Officer 
∼ Senior Ranger 

 
Observers 
1 x DFES Rep. 
1 x DBCA Rep. 

 

 
Batavia Local Emergency 
Management 
Committee 

(BLEMC) 

 
Purpose: Meet as required in accordance with legislation 
and Council endorsed Local Emergency Management 
Arrangements (LEMA) to:  
 
∼ Review the LEMA & Recovery Plan. 
∼ Implement Emergency Exercises as required. 
∼ Any other emergency management related items 

referred to the Committee by Council. 

 

2 x Councillor 
• Cr Humphrey (BLEMC Chair)      
• Cr Davidson 
• Chief Executive Officer; 
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 (Note: The BLEMC Chairperson is rotated amongst the 
three LGAs involved. Shire of Chapman Valley will take 
on the Chair in October 2019. 
Appointment is recommended as being an Elected 
Member, yet is not legislated to be so) 

 
Delegation – Nil 

 

 
Landcare & 
Environmental Advisory 
Group 

 
Purpose: To apply for grant funding from third party 
sources to finance appropriate projects within the Shire 
of Chapman Valley: 
a) Delegate authority to the Chief Executive Officer to 

endorse grant applications/projects if funding 
resources are available within the Council’s adopted 
budget. 

b) If funding resources are not available within the 
adopted Council Budget for specific grant 
applications/projects, present the application to 
Council for endorsement, if possible, prior to the 
closure dates for the grant funding programs. 
Otherwise retrospective Council endorsement to 
commit funding resources will be required. 

All applications submitted, which require Council 
endorsement for additional funding resources, will 
be subject Council endorsement (i.e. the Committee 
does not have delegated authority to commit 
Council funding resources). 

c) Provide advice and assistance to the Chief Executive 
Officer and Shire staff in the managing of the 
Landcare Grant funds. 

d) Provide recommendations to Council on any 
Landcare Contracts and Consultancy agreements. 

 

  
2 x Councillors  
• Cr Farrell  
• Cr Batten 

 
Observers 
∼ Chief Executive Officer  
∼ Deputy CEO 
∼ NACC Rep. 
∼ Landcare & Environment Consultant 
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 e) Provide a Draft Annual Budget for Landcare to Council 
for consideration as part of the Annual Budget process. 

 
Delegation – Nil 

 

Community Growth 
Fund Advisory Group 

 
Purpose: Evaluate application received for funding under 
the Shire of Chapman Valley Community Growth Fund 
program in accordance with guideline, policies and 
procedures set by Council and make recommendations to 
Council to allocate funds 
 
Delegation – Nil  
 

 
President (Presiding Member) & 3 x Councillors (Members) 
• Cr Farrell (President) 
• Cr Warr 
• Cr Davidson 
 
∼ Chief Executive Officer 
∼ Manager Finance & Corp Svc 
∼ Community Development Officer  

 
Tourism & Events 
Advisory Group 

 
Purpose: Will meet on an ‘as needs’ basis only to: 
∼ Evaluate annual Australia Day Award Nominations and 

submitting these to Council in readiness for presenting 
the awards at the Shire's annual Australia Day 
Function. 

∼ Assist with coordinating the annual Australia Day 
function(s); 

∼ Discuss all other item(s) in the areas of tourism and 
events.  

∼ Liaise with external organisations  
 
Delegation – Nil  
 

 
3 x Councillors  
• Cr Batten 
• Cr Warr 
• Cr Forth 

 
∼ CEO 
∼ Deputy CEO 
∼ Comm. Development Officer 
∼ 2 x Community Representatives for Australia Day award 

nominations (recommend past winner as one rep.) 
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Coronation Beach 
Masterplan Steering 
Group 

 
Purpose: To review the Coronation Beach Masterplan. 
 
Delegation – Nil 

 
1x Councillor 
• Cr Forth (Chairperson) 

 
∼ DCEO 
∼ Department of Sport & Recreations 
∼ Neighbouring Landowners 
∼ Community / User Group Representatives 

 

Representatives on External Organisations 
(SIMPLE MAJORITY REQUIRED) 
(Numbers pre-determined) 

 
Northern Country 
Zone (WALGA) 

 
Purpose: As determined by lead agency/organisation. 
 
Delegation – Nil  
 

 
2 x Councillors  
• Cr Farrell 
• Cr Warr 

 
∼ Chief Executive Officer 

(To act as Proxy in absence of Elected Members 
not attending) 
 

 
Sub-Regional Road 
Group Committee 

 
Purpose: As determined by lead agency/organisation. 
 
Delegation – Nil  
 

 
2 x Councillors  
• Cr Farrell 
• Cr Royce 

 
∼ Chief Executive Officer 
∼ Manager Works & Services 

 
 
Chapman Valley 
Agricultural Society 
 

 
Purpose: As determined by lead agency/organisation. 
 
Delegation – Nil  
 

 
1 x Councillor  
• Cr Forth 

 
1 x Proxy  

Cr Davidson 
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Mid West 
Development 
Assessment Panel 
(DAP) 

 
Purpose: As determined by lead agency/organisation. 
 
Delegation – Nil  
 
Note: Mandatory training must be undertaken prior to serving on 
panel.  

 
2 x Councillors (Members) 

• Cr Farrell 
• Cr Humphrey 

 
2 x Councillors (Proxies) 

∼ Cr Davidson 
∼ Cr Warr 

 
Mid West 
Development 
Commission 

Purpose: As determined by the lead agency/organisation 
 
 
Delegation – Nil  
 

 
• Cr Humphrey 

 
Nominated – Decision yet to be made by 
Minister 
(Note: will be removed from list if nomination 
unsuccessful) 

 
Moresby Range 
Conservation Park 
Visitor Plan Steering 
Group 

 
Purpose: As determined by lead agency/organisation. 
 
Delegation – Nil  
 

 
Anticipated representation to be: 
 
1 x Councillors 
 

• Cr Batten 
 
Chief Executive Officer 
Deputy Chief Executive Officer 
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PRESIDENTS ANNUAL REPORT TO ELECTORS 
 

Cr Anthony Farrell 
SHIRE PRESIDENT 

 
INTRODUCTION 
 
The COVID-19 pandemic continues to be significant global and national issue, which continues to 
effect the Shire operation, specifically the State Government’s imposition of a zero rate revenue 
increase across the whole to the local government sector for the 2020/2021 financial year.  
 
To make life even more difficult the Shire and Midwest was hit by Severe Tropical Cyclone (STC) 
Seroja, which crossed the coast near Kalbarri on the 11th April 2021. Buildings and infrastructure 
within the Shire of Chapman Valley incurred significant damage and it will be a number of years for 
our community to recover from this natural disaster. 
 
Damage in the Shire of Chapman was second only to the Shire of Northampton with an estimated 
total of 117 recorded residential and non-residential building incurring some form of damage i.e. 
 

• Two (2)  Entirely Damaged 
• Twenty (20) Severely Damaged 
• Thirty Six (36) Moderately Damaged 
• Fifty Nine (59) Slightly Damaged 

 
Thirty three (33) of the reported damaged properties were listed as being uninhabitable. 
 
The past twelve months has thrown significant challenges at us all (e.g. COVID-19, STC Seroja) and I 
am so proud of the way the Shire Elected Members, Staff and the community has embraced the 
task of recovery from these challenges. We still have a long way to go to reach full recovery, yet I 
am confident we will get there and build a stronger, more resilient community along this journey. 
 
COUNCIL MEMBERSHIPS 
The make-up of the Council as at 30th June 2020 was:  
 

• Cr Anthony Farrell (President) 
• Cr Kirrilee Warr (Deputy President)  
• Cr Nicole Batten 
• Cr Beverley Davidson  
• Cr Darrell Forth 
• Cr Peter Humphrey  
• Cr Trevor Royce 
• Cr Ian Maluish (resigned August 2020) 

 
I wish to extend my sincere appreciation to all Councillors (past & present) for their contribution to 
the Council and community. 
 
I acknowledge and thank Cr Ian Maluish who resigned in August 2020 after approximately seven (7) 
years for his service as an Elected Member with the Shire.  
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COUNCIL MEETINGS 
 
Council continued the practice of moving its Ordinary Monthly Council Meetings to locations within 
the Shire other than the traditional location of Nabawa. This year meetings were also held at the: 
 

• Yuna Multipurpose Community Centre; and 
• Bill Hemsley Park Community Centre 

 
 
COMMUNITY GROWTH FUND 
 
The Community Growth Fund (CGF) continued with the following projects being supported: 
 

• Chapman Valley Agricultural Society – Nanson Showgrounds Dinning Hall Upgrades & Wi-
Fi installation. 

• Chapman Valley Men's Shed: Shed Extension 
• Chapman Valley Football Club: Scoreboard Replacement 
• Chapman Valley Historical Society – Museum Precinct Signage upgrades 

 
I congratulate the recipients of CGF grants in 2020/2021 and hope the program can continue well 
into the future to the benefit of the community. 
 
PROJECTS 
 
The Shire has continued to undertake many and varied projects, all aimed at improving the 
amenities, infrastructure and service to the community. Some of the major projects in 2020/2021 
included: 
 

• Continued seal extension works on roads. 
• Nanson Showgrounds new toilet building. 
• Nabawa Community Centre upgrade to kitchen area. 
• Nabawa Tennis Court upgrades. 
• Relocation of Nabawa Library to Community Centre. 
• Coronation Beach new Playground. 
• Continued roll out of CCTV at strategic location. 

 
VOLUNTEER BUSH FIRE BRIGADES 
 
The work of the local bush fire brigades continues to provide the community with an assurance 
active and well-trained Brigades are available to assist in cases of emergency. These volunteers 
continue to do an excellent job and I commend them all for their efforts over the past twelve 
months and previous years. 
 
I wish to again make specific mention of the commitment and efforts of Andrew Vlahov as Chief 
Bushfire Control Officer over many years. Well done and thank you Andrew for you continued 
service to the community 
 
Council again called for nominations for the 2021 Australia Day Award with the following worthy 
nominations being successful: 
 

• Australia Day Citizen of the Year Award – Mr Tom Davies 
• Australia Day Community Group/Event of the Year Award – Chapman Valley Western 

Riding Club 
I wish to congratulate all the award recipients in 2021 and encourage residents to continue to 
nominate the many worthy people in our community for these annual awards. 
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CONCLUSION 
 
I wish to extend my appreciation to those members of the community who have co-operated with 
Council in the areas of supplying road building material, water, land resumption, contribution 
toward works, volunteer labour for community projects etc., as such co-operation is invaluable for 
Council to maintain and upgrade infrastructure to a more desirable standard, specifically to 
accommodate the ever increasing heavy haulage traffic we have on our roads today. 
 
Finally, I wish to extend my appreciation to all Elected Members and Staff for their continued 
commitment to working for the Shire to help our community grow and prosper. 

 
Anthony Farrell 
SHIRE PRESIDENT 
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CHIEF EXECUTIVE OFFICER’S ANNUAL REPORT 
 

Maurice Battilana 
CHIEF EXECUTIVE OFFICER 

 
 

INTRODUCTION 
 

It is with pleasure I provide the following information to constituents of the Shire of Chapman 
Valley and include the statutory reporting requirements for the 2020/2021 financial year. 

 
ROAD WORKS 

 
Council continues to have an extensive road works program each year with works carried out on 
various roads including the following major construction works during 2020/2021: 

 
• Valentine Road – Seal Extension. 
• Dartmoor Road – Seal Extension. 
• East Nabawa Road - Seal Extension. 
• Northampton Nabawa Road – Reseal, Shoulder & Drainage Upgrades. 
• Parkfalls Estate Drainage Upgrades 

 
Roadwork projects remain Council’s most significant area of expenditure and allocation of Shire 
resources. In the 2020/2021 year Council spent a total of approximately $3.4m on road 
construction and maintenance works. 

 
PLANT & EQUIPMENT 

 
In accordance with the ten-year plant replacement programme Council continued to update 
items of plant and equipment in the 2020/2021 financial year to achieve greater efficiencies and 
minimise plant maintenance costs. This has seen the acquisition of the following replacement 
and additional major plant items: 

 
• Prime Mover 
• Side Tipper 

 
STAFF 

 
There have been minimal departures and arrivals of staff within the organisation. I wish 
departing staff all the very best for the future, welcome new staff to the organisation and take 
this opportunity to thank all staff for their dedication and loyalty to the Shire and the 
community. 
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DEVELOPMENT/BUILDING 
 

The planning/building approvals issued by the Shire in 2020/2021 are as follows: 
 

1 July 2020 – 30 June 2021 
Type No. Approved Value 
Dwellings 19 $6,966,826 
Ancillary Dwellings 1 $19,700 
Dwelling (Class 1a inside Class 10a) 2 $90,000 
Outbuildings 17 $702,336 
Other Residential (patios, pools, granny flats etc.) 13 $156,106 
Industrial/Commercial 8 $345,000 
Events 6 N/A 
Other (Relocation of Building Envelope) 2 N/A 
Other (Telecommunications Mast) 1 $50,000 

TOTAL 69 $8,329,968 
 

Building Program 
 

Scheduled building projects completed in 2020/2021 include the following: 
 

 
• Yuna Multi-Purpose Community Centre: 

 
o Installed new carpet squares over existing vinyl floor to reduce 

hard surface echo. 
 

• Nabawa Shire Office / Council Chambers: 
 

o Relocated Shire Office Public Library to free up additional office space. 
 

• Nabawa Community Centre/ New Shire Library: 
 

o Renovated old Preschool section of building to create a conditioned space for 
the new Shire Library, works included; 

• Removed steel sheet roof cladding, installed a thermal break 
insulation product to seal the area to be conditioned including a 
timber framed ceiling cavity insulation curtains & reinstalled roof 
sheeting; 

• Removed old ceiling insulation and scrim and installed new sound 
reducing scrim & R3.5 insulation batts; 

• Remove old evaporative air conditioner from roof & ceiling cavity, 
reclad roof sheet as required; 

• Repainted all facias, gutters & upper wall cladding; 
• Installed 2 x 8kw split system reverse cycle inverter drive air 

conditioner units & wiring to suit; 
• Removed old glass sliding door & installed disabled access timber 

framed swing door with glass side lights; 
• Constructed disabled access ramp to main entrance; 
• Demolished old children’s toilet area & installed treated timber framed 

partition wall & full disabled access ablution area, bricked in a new 
accessible swing door; 

• Replaced all old; fluro lights with LED units & sweep fans with new tech 
units; 

• Installed new computer system, data & WIFI connectivity; 
• Repainted interior in neutral colour to suit.   
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o Renovated Nabawa Community Centre Kitchen, works included; 
•  Removed existing cabinets & replaced with modern kitchen cabinets; 
• Installed new water pipes & drain wastes in walls & new stainless steel 

sinks & mixer taps to suit; 
• Installed new overhead cabinets & exhaust fan over existing stove / 

oven; 
• Installed new commercial grade vinyl floor covering;  
• Retiled all walls; 
• Removed old fluro lights replaced with LED’s & ceiling sweep fans  

replaced with modern units; 
• Repainted walls & ceiling as required; 
• Purchased 20 new plastic trestle tables for Main Hall. 

 
• Nabawa Stadium: 

 
o Replaced aluminium security screens on external balcony windows with electronic 

remote control roller Shutters x 4; 
o Removed tiered seating from surrounds of Basketball Court to allow roller derby 

competitions to be held; 
o Ground down concrete on court surrounds & painted to suit; 
o Replaced all Basketball Court metal halide lights with modern LED high bay lights; 
o Removed damaged skylight roof panels & replaced with Trimdeck steel roof sheets;  

 
• Nabawa Tennis Club: 

 
o Replaced two eastern court surfaces, removed damaged artificial turf & 

compromised asphalt base, regraded gravel substrate raised court levels for water 
runoff with compacted gravel, installed new asphalt, painted surface with court 
markings, installed new steel posts & tennis nets;   

 
• Nabawa Cemetery: 

 
o Constructed new disabled access timber framed toilet block inc. 1 x disabled access 

unisex WC & 1x ambulant access unisex WC. Gravity fed water supply from 24,000L 
poly water tank; 

o Installed concrete accessible paths connecting existing gazebo & site map shelter 
with new ablution block; 

o Removed damaged chain mesh fence along south boundary; 
 

• Nanson Museum: 
 

o Constructed disabled access ramp to Old Roads Board Building; 
 

• Nanson Showgrounds: 
 

o Installed new disabled access transportable ablution block, facilities include, 1 x 
disabled unisex toilet & shower, 1 x female ambulant access toilet & shower, 1 x 
male toilet with urinal & shower; 

o Disabled access to ablution block via treated timber  framed ramp & stairs with 
pitched roof over to protect timber. 

o Built new patio attached to east side of Dining Hall constructed using reconstituted 
limestone retaining walls with disabled access ramp, galvanised steel tube hand 
rails & stairs, timber framed verandah roof structure supported on jarrah bush 
poles; 

o Constructed large octagonal timber framed gazebo as a replacement for the 
demolished old bar.  

 
 
 

Annual Report 2020/2021 Page 28 of 104



 

REGIONAL COOPERATION 
 

The Shire continued to provide a regular town planning service to several Mid-West local 
government authorities including the Shire of Mingenew, Shire of Perenjori, Shire of Three Springs 
as well as the Shire of Menzies. 

 
Council utilises the services of the Environmental Health Officer from the Shire of Northampton    as 
required. 

 
The Shire continues to be part of a regional waste collection and management service with the 
City of Greater Geraldton and the Shires of Northampton, and Irwin. 

 
Emergency Management continues to be dealt on a regional basis with the Shire of Chapman 
Valley participating in the Batavia Local Emergency Management Committee with the City of 
Greater Geraldton and the Shire of Northampton. 

 
PUBLIC INTEREST DISCLOSURE ACT 2003 

 
In the year under review, Council received no items for the reporting period under the Public 
Interest Disclosure Act 2003. 
 
REPORT ON THE SHIRE OF CHAPMAN VALLEY PLAN FOR THE FUTURE – LOCAL 
GOVERNMENT ACT 1995 - SECTION 5.53(2)(E) 

 
In accordance with legislation the Shire completed the process of full review of its 
Integrated Planning & Reporting (IPR) documents in 2017/2018 to complement the 
Plan for the Future requirements of the Local Government Act, 1995, (Section 
5.53(2)(e)) and associated legislation. 

 
Below is a Progress Report on how Council has performed with specific aspects of the 
adopted Integrated Strategic Plan at 30 June 2020: 
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CORPORATE BUSINESS PLAN

Link to Strategic Community Plan (SCP) 
SCP
Ref

SCP
Objectives 

SCP
Strategy 

SCP
Actions

Completed 
2017 to 2020

Status Report
2021 - 2024 Items

Short-Term           
June 2022

Medium-Term            
2023 and 2024

Long -Term
2024 and beyond

No Timeline
(Ongoing)

Development of plans relevant to population needs Review existing plans and develop new plans as required CDO to review all existing community plans, strategies, 
policies, procedures, etc., to determine gaps. 
BHP Master Plan, Nanson Showgrounds Master Plan 
endorsed by Council.
Coronation Beach Master Plan under review.
LP Strategy & TP Scheme reviews in progress.

Discussion on an Annual Community Event yet to be 
commenced

Mills Lookout Plan still being worked on.

Determine a whole of Shire community integration approach Advocate a sense of community when opportunity arises. Community Facebook established not controlled by the 
Shire to ensure independence exists.

Maintain close relationships with neighbouring shires and regional bodies Participate in and advocate for regional resource sharing 
and cross-boundary cooperation.

Be present in conversations and gatherings related to the provision of 
essential and desired services for Chapman Valley residents and visitors 

Participate in and advocate for regional resource sharing 
and cross-boundary cooperation.

Review safe roads and infrastructure Continue annual review of Road Hierarchy, Road Works 
Program, Plant Replacement Program

Full Policy Review undertaken along with specific annual 
review of Road Hierarchy Procedure.

Annual Review of  RW Program, Road Hierarchy & Plant 
Replacement Program

Enhance community and property security Encourage improved communications and security across 
the Shire

Investigated funding opportunities and Shire budget for 
installation of CCTV systems.
Federal Government grant received. CCTV to be installed 
in 2019 at BHPCC, Nabawa Depot, Nabawa & Yuna Refuse 
Site & Mills Lookout.

Suggested sites to place additional CCTV included in 
Budget for consideration.

Continue to establishment of CCTV at specific sites across 
the Shire.

Encourage State Government to police ORV use on land 
under State control.

2.1 Build population and business activity through 
targeted strategies  

Support business development Ensure Planning is in place to encourage business 
development

Research mixed land use opportunities Investigate possible planning improvements

Consider business start- up incentives Investigate possible planning improvements

Encourage digital network development in the Valley Continue advocating for improvements to existing 
infrastructure and introduction of new infrastructure for 
digital communications

Continue to develop High Speed Fixed Wireless Internet 
Service  or alternative technologies to improve business 
retention and growth to as much of the Shire as possible.
Application by Logic IT (Shire of CV's preferred 
ISP/Carrier) with State Government was successful. 
Internet Service now established.

No further action to date for additional business 
Workshops.

No further action taken to analysis High Speed Fixed 
Wireless service at this stage.

Promote business training and assistance opportunities, RSM 
workshops.

Farm business chat group & tourism business alliance.

High Speed WiFi project review and analysis? Could the results 
be used as leverage and promotion of small business 
opportunities in CV 

Continued investigate improvement of 
telecommunication within the Shire

Research and develop local tourism plan Encourage Tourism Operators to establish an Alliance for 
them to develop and implement a Local Tourism Plan. 
This must be industry driven, not Shire driven.

CDO has made contact with Tourism Operators within 
Shire to bring them together for opportunity to network, 
explore options to support each other and determine 
where shire fits in a support role. The preferred model is 
for the Shire to assist and support tourism in CV and for 
tourism to bedriven by businesses not the Shire. 
Survey compiled and distributed by CDO & Shire Tourist 
Working Group seeking feedback & data to assist with 
report & recommendations presented to Council for 
consideration.
Moresby Range Eco Tourism Master Plan underway.
Item in 20/21 Budget for Heritage Signage consideration 
(e.g. fixed, digital, etc.).
Coronation Beach Master Plan Review underway.
Mills Lookout Plan being developed.
FABCV being established as another community group.

Moresby Range Master Plan still being developed by 
DBCA. SoCV has representation on the Steering Group.

SoCV Tourism Committee currently investigating signage 
improvements, with line item to be considered in the 
Draft 21/22 Budget.

Coronation Beach Plan still being developed.

21/22 Draft Budget includes items to continue 
implementation of BHPCC Plan.

Complete Moresby Range Master Plan for Eco Tourism at 
DBCA Reserve & commence implementation of the Plan.

Investigate Heritage, Cultural  Interpretive signage (fixed, 
digital, etc.) throughout the Shire (European & Aboriginal) 

Complete Coronation Beach & commence 
implementation of the Plan.

Continue implementation of Plans (e.g. Bill Hemsley Park, 
Nanson Showgrounds, Mills Lookout).

Investigate a "Welcome To…" signs for CV Townsites.

Continue Implement installation of European & Aboriginal 
Interpretive signage (fixed, digital, etc.) throughout the 
Shire

Continue implementation of Plans (e.g. Coronation Beach, 
Bill Hemsley Park, Nanson Showgrounds, Mills Lookout).

Work with Stakeholders to implement aspects of 
Moresby Range ECO Tourism Master Plan

Continue Implement installation of European & Aboriginal 
Interpretive signage(fixed, digital, etc.) throughout the 
Shire

Continue implementation of Plans (e.g. Coronation Beach, 
Bill Hemsley Park, Nanson Showgrounds, Mills Lookout).

Work with Stakeholders to implement aspects of 
Moresby Range ECO Tourism Master Plan

Explore support needed by local tourism industries Encourage Tourism Operators to establish an Alliance for 
them to develop and implement a Local Tourism Plan. 
This must be industry driven, not Shire driven.

If Tourism Operators are interested in establishing an 
Alliance the CDO to work with this Group to develop a 
Local Tourism Plan.
Survey compiled and distributed by CDO & Shire Tourist 
Working Group seeking feedback & data to assist with 
report & recommendations presented to Council for 
consideration.
CVHS appoints Voluntary Caretaker at Museum during 
peak periods.
Part of annual Budget cycle to consider items listed in the 
Master Plan.
Tourism & Business organisation attended Shire 
organised business planning workshop at Nukarra in 
2020.

Implementation of Plan is ongoing and subject to financial 
capability. Allocations placed in 21/22 Draft Budget. 
Significant works have been undertaken to date.

Implement aspects of Nanson Showgrounds Master Plan Implement aspects of Nanson Showgrounds Master Plan Implement aspects of Nanson Showgrounds Master Plan

2.4 Ensure town planning complements economic 
development activities

Town Planning Review/Initiatives Ensure Planning is in place to encourage economic 
development activities

Planning Schemes & Strategies Reviewed.
BHP Master Plan, Nanson Showgrounds Master Plan,  LP 
Strategy endorsed by Council.
Coronation Beach Master Plan under review.
 TP Scheme and LPS review in progress.

Reviewed annually. Review planning, policies, procedures, strategies etc., to 
ensure development is encouraged throughout the Shire.

Review planning, policies, procedures, strategies etc., to 
ensure development is encouraged throughout the Shire.

Review planning, policies, procedures, strategies etc., to 
ensure development is encouraged throughout the Shire.

Advocate and work with key stakeholders for the 
establishment of the Buller River Mouth as a day-use 
tourism precinct (not SoCV managed or controlled).

Continue to explore and participate in regional resources 
sharing where this is of benefit to the Shire & community.

Work with Tourism Operators and Community 
organisations to develop annual community event(s)

Develop (in-house) and commence Implementation of a 
Mills Lookout Master Plan

Informal discussion continuing with regional LGAs on 
resource sharing.

Discussion ongoing with MRWA on promoting upgrades 
to Chapman Valley Rd.

Planning Services continue to be offered to a number of 
LGAs

Policies & Procedures are reviewed at least annually.

Work with Tourism Operators and Community 
organisations to develop annual community event(s)

Continue Implementation of the Mills Lookout Master 
Plan

Work with Tourism Operators and Community 
organisations to develop annual community event(s)

Continue Implementation of the Mills Lookout Master 
Plan

Continue to promote a sense of community at every 
opportunity.

2.3 Welcome local tourism and participation in 
regional strategy 

    3   Environmental Protection and Sustainability

1.3 Maintain and enhance safety and security for the 
community 

   2    Economic Development and Business Attraction

2.2 Provide support for business development and 
local employment 

Review planning, policies, procedures, strategies etc., to 
ensure development is encouraged throughout the Shire.

Council to consider the possible establishment of an 
Economic Strategy with recommendations for business 
incentives.

Review planning, policies, procedures, strategies etc., to 
ensure development is encouraged throughout the Shire.

Investigate usage opportunities for Yuna Memorial Hall 
for Council consideration.
Community and Council representatives have meet with 
Staff to develop strategies and recommendations for 
Council consideration on future use of Yuna Hall.
Policies & Procedures are reviewed at least annually.

Review planning, policies, procedures, strategies etc., to 
ensure development is encouraged throughout the Shire.

TEWG Budget requests considered in Annual Budget 
Workshop Cycles.

Review planning, policies, procedures, strategies etc., to 
ensure development is encouraged throughout the Shire.

   1    Community and Lifestyle

Nurture the sense of community 1.1

Strengthen our advocacy role and regional 
partnerships to support the provision of local 
services and facilities

1.2 Continue to explore and participate in regional resources 
sharing where this is of benefit to the Shire & community.

Continue to work with Main Roads to improve Chapman 
Valley Road.

Ongoing. Planning services proved by SoCV to several 
LGAs.

Continue to explore and participate in regional resources 
sharing where this is of benefit to the Shire & community.

Continue to promote the need to acquire land and build 
the ONIC as an integral aspect to future development of 
the Oakajee Industrial Estate.

Consider regional resource sharing opportunities with 
other Local Government Authorities.

Continue to advocate for the Heavy Haulage route to be 
Option 6 (NWCH, ONIC, Moonyoonooka-Yuna Rd)

Advocate for power consistency and engagement with 
Western Power on investigating options to restore power 
from outages faster.

Promote the most appropriate and beneficial Dongara to 
Northampton Transport Corridor for social, economical, 
cultural & heritage benefit of the Shire, regional, State & 
Nation.
Negotiations have been undertaken & affected 
community members encouraged to participate in 
lobbying MRWA, MWDC & local parliamentarians on this 
matter.
Regional approach successful with High Speed Fixed 
Wireless Project (i.e. Shires of CV & NR).
MRWA has determined DNTC preferred route and is 
pending Main Roads public consultation process

Continue to explore and participate in regional resources 
sharing where this is of benefit to the Shire & community.

Contimnue to implement interpretive, Tourism & 
Heritage Signage (European and Aboriginal)  throughout 
the Shire (e.g. digital, fixed, etc.).

Shire of Chapman Valley Corporate Business Plan & Progress Report - Council Endorsed March 2021 OCM 2021 (Minute Reference: 03/21-03)
Our Vision:   "We are a thriving community , making the most of our coastline, ranges and rural settings to support us to grow and prosper." 

INTEGRATED STRATEGIC PLANNING - PROGRESS REPORT AS AT 30 JUNE 2021
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CORPORATE BUSINESS PLAN

Link to Strategic Community Plan (SCP) 
SCP
Ref

SCP
Objectives 

SCP
Strategy 

SCP
Actions

Completed 
2017 to 2020

Status Report
2021 - 2024 Items

Short-Term           
June 2022

Medium-Term            
2023 and 2024

Long -Term
2024 and beyond

No Timeline
(Ongoing)

    C   f Investigate option of manning the  Nabawa Transfer 
Station.

Investigate the cost benefits and logistics of manning the 
Nabawa Transfer Station. This could form part of the 
Service Delivery Review project or done in isolation.
Service Delivery Review discontinued. Menshed 
contracted to opened/close Nabawa Site.
Ranger undertaking random inspections of site.

No further action to date. CCTV coverage appears to be 
addressing illegaling issues.

Continue investigating solutions to non-residents using 
Nabawa Refuse Site

Investigate option of improving monitoring of Nabawa 
Transfer Station (e.g. cameras)

Identify key hotspot locations within the Shire and 
investigate funding opportunities and Shire budget for 
installation of CCTV systems.
Federal Government grant received. CCTV installed at 
Nabawa Refuse Site & Mills Lookout in July 2019

Additional site identified to install CCTV and placed into 
Drfat 21/22 Budget for consideration (e.g. Fig Tree 
Camping Site, Yuna Golf Club, Coronation Beach).

Continue to investigate solutions to use of Refuse site 
by non-residents

Continue to review resource allocation to control 
declared weeds on Shire owned/controlled land.

Ongoing weed control program continues on Shire owned 
and controlled land. Part of annual budget cycle.

Line item placed into Draft 21/22 Budget to look at 
dealing with nuisance weeds in Shire.

Continue to explore and participate in regional resources 
sharing where this is of benefit to the Shire & community.

Lobby responsible agencies, departments and 
landowners to control weeds and vermin on their 
properties

Line item placed into Draft 21/22 Budget to look at 
dealing with nuisance weeds in Shire.

Encourage all landowners to control; nuisance weeds and 
pest on their land.

Work with the NBG to control or eradicate pest (e.g. 
dogs, pigs, etc.).

Monitor and manage water supply and quality Advocate with Water Corporation to continue to manage 
and monitor water supply and quality

Budget consideration for installation of water to 
Cemetery
BHP bore water supply Installed & Operational. Grants 
received for $28,000 (BBF) and acquitted.
Item included in 19/20 Adopted Budget for Cemetery 
water supply. Tank installed.
Grant application submitted successful to upgrade 
Rockwell Bore water supply to Yuna Townsite gardens.

Ongoing dialogue with Water Corporation

Install rainwater tanks on new and existing buildings
Encourage landowners to install rainwater tanks on new 
and existing buildings. Shire to lead by example by 
installing rainwater tanks in their buildings. 

Brochure being obtained from Water Corp. for inclusion 
into Building Permits issued.

Encourage landowners to install rainwater tanks. Perhaps 
by a leaflet included with Building Permit returns.

Develop the western peri-urban environment in context to our rural 
lifestyle

Ensure Planning is in place to encourage peri-urban 
development activities.

TPS and LPS under review.

Ensure recreational, tourism activities on lifestyle blocks have minimal 
impact on sustainable farming

Ensure Planning is in place to encourage tourism activities 
or lifestyle blocks are developed, whilst recognising 
WAPC State Planning Policies and State direction on 
protecting prime agricultural land.

Moresby Range Eco Tourism Strategy underway. Being 
lead by DBCA.

No further action to date. Investigate with DBCA possibility of eco tourism trails on 
Reserve Land (e.g. Bella Vista Reserve).

Work with DBCA on the possibility of eco tourism trails on 
Reserve Land (e.g. Bella Vista Reserve).

Work with DBCA on the possibility of eco tourism trails on 
Reserve Land (e.g. Bella Vista Reserve).

BS/PO to investigate new half court at Yuna Playground 
for budget consideration. Item included in 19/20 Budget 
for Backboard & Pole only. Half Court not endorsed.

CBP reviewed at least annually.

SCP will be reviewed in 2021/2022

Full Review of Strategic Community & Corporate Business 
Plans

BS/PO to investigate upgrade to Rockwell Bore pump for 
budget consideration.
Rockwell Bore upgrade works undertaken in 18/19.
New bore established in January 2020.
Ongoing discussions with Yuna community and Yuna 
School on the supply of water to the community gardens 
and school.
Grant application successful to upgrade water line, solar 
panels & tanks.

BS/PO to investigate upgrade to Coronation Beach 
Playground for budget consideration.
Project not included in Budgets. Minor works undertaken 
only.
Coronation Beach Master Plan being reviewed in 19/20.
New Playground for Coronation Beach included in the 
20/21 Budget. Funded through the LRCIP Grant Program.

Development Projects Review Strategic Community Plan to identify possible 
development projects

Reviewed Annually SCP to be reviewed in 2021/2022 Next full Review due in 2021/2022. Review Integrated Plans as required to ensure they are 
relevant and compliant.

Capital Road Works Programs Review Road Hierarchy and Ten Year Road Works 
Program

Reviewed Annually Reviewed annually. Reviewed annually. Reviewed annually. Reviewed annually.

Plant Replacement Programs Review Plant Replacement Program MWS to investigate alterations to Traffic Calming 
infrastructure along Eliza Shaw Drive to improve safety 
for budget consideration.
Traffic Calming alterations undertaken at Parkfalls Estate 
along Eliza Shaw Rd

Reviewed annually. Reviewed annually. Reviewed annually. Reviewed annually.

Engage with infrastructure and service providers 

Lobby and advocate for the best possible services and solutions

5.1 Ensure governance and administration systems, 
policies and processes are current and relevant 

Review policy categories and set ongoing accountability for review 
processes

Review current Council and Management policies and 
formalise update process and timelines

Complete current review of Council Policies and 
Procedures to ensure compliance and relevance.
Full Review completed in 2018.
All Policies & Procedures are reviewed at least annually.

Reviewed annually. Full Review undertaken annually and periodical review 
undertaken of specific Policies/Procedures

Full Review undertaken annually and periodical review 
undertaken of specific Policies/Procedures

Full Review undertaken annually and periodical review 
undertaken of specific Policies/Procedures

Ongoing review of Council Policies and Procedures to 
ensure compliance and relevance.

Implement improved Digital Online information on 
tourism & camping precincts.

Council to work on an agreed pathway forward by 
adopting a strategic approach to telecommunication 
infrastructure within our Shire (Min Ref: 02/21-14)

  4     Physical and Digital Infrastructure

Review Integrated Plans as required to ensure they are 
relevant and compliant.

Item to be considered in the 21/22 Draft Budget.

No Further action on strategic approach to 
telecommunication infrastructure within Shire.

3.2 Maintain the rural identity of the Shire

Manage the impact of waste, water, weed and vermin control on the 
environment 

3.1 Preserve the Natural Environment and address 
environmental risks as they arise.

Annual Review of  RW Program, Road Hierarchy & Plant 
Replacement Program

Review planning, policies, procedures, strategies etc., to 
ensure development is encouraged throughout the Shire.

4.1 Develop, manage and maintain built infrastructure Review Asset Management Plan regularly and maintain 
integration with other Strategic Plans within the Shire

Asset Management Plan

4.3 Aspire to robust communication and digital 
infrastructure in the Shire

Continue advocating for improvements to existing 
infrastructure and introduction of new infrastructure for 
digital communications

Wi-Fi tower & equipment included in the 20/21 Budget. 
Funded through the LRCIP Grant Program. Free Wi-Fi 
supported at Coronation Beach.

4.2 Manage and maintain roads, drainage and other 
essential infrastructure

Investigate & implement improved Digital Online 
information on tourism & camping precincts (e.g. online 
internet advice on vacancies, wind conditions, etc. at 
Coronation Beach. Remotely controlled vacancies notice 
board on NWCH advising of vacancies at Coronation 
Beach).

Council to work on an agreed pathway forward by 
adopting a strategic approach to telecommunication 
infrastructure within our Shire (Min Ref: 02/21-14)

Implement improved Digital Online information on 
tourism & camping precincts.

Council to work on an agreed pathway forward by 
adopting a strategic approach to telecommunication 
infrastructure within our Shire (Min Ref: 02/21-14)

Continue to consider efficiency improvements

  5     Governance and Accountability
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CORPORATE BUSINESS PLAN

Link to Strategic Community Plan (SCP) 
SCP
Ref

SCP
Objectives 

SCP
Strategy 

SCP
Actions

Completed 
2017 to 2020

Status Report
2021 - 2024 Items

Short-Term           
June 2022

Medium-Term            
2023 and 2024

Long -Term
2024 and beyond

No Timeline
(Ongoing)

    C   f Establish a Master Plan for the CV Showgrounds Reserve 
& commence implementation of items in the Plan.
Master Plan endorsed by Council.

Implementation of Plan is ongoing and subject to financial 
capability. Allocations placed in 21/22 Draft Budget. 
Significant works have been undertaken to date.

Continue implementation of CV Showgrounds Master 
Plan

Continue implementation of CV Showgrounds Master 
Plan

Continue implementation of CV Showgrounds Master 
Plan

Additional Toilets (LRCIP) & Power Upgrades included in 
20/21 Budget.

Plan is considered as part of annual budget cycle. Continue implementation of Bill Hemsley Park Concept 
Plan

Continue implementation of Bill Hemsley Park Concept 
Plan

Continue implementation of Bill Hemsley Park Concept 
Plan

CEO residence has been removed from Building Capital 
Works program by resolution of Council.
No further action.

No further action. No further action. No further action.

Long Term Financial Plan
Review Long Term Financial Plan regularly and maintain 
integration with other Strategic Plans within the Shire

Reviewed Annually Reviewed annually. Reviewed annually. Reviewed annually. Reviewed annually.

Workforce Planning
Review Workforce Plan regularly and maintain integration 
with other Strategic Plans within the Shire

Review to be undertaken in 2021/2022. Undertake Full Review

·  Annual Report 

·  Website

·  Community Hub

·  Facebook

Council and Shire process formally incorporate integrated plans as 
references for decision making 

Reference Strategic Community Plan, Corporate Business 
Plan, Asset Management Plan, Long Term Financial Plan 
and Workforce Plan regularly as part of decision making 
process

Desktop copies not practicable. Reverted to providing 
CBP with Status comments in the monthly Staff Report for 
Council information.

Ongoing reference to IPR as part of decision making 
process.

Continue to provide Councillors with a CBP Progress 
Report as part of the Staff Information Reports.

Regular and relevant briefings to Elected Members Continue with Staff Information Reports and Concept 
Forum Sessions with Council

List for discussion with Councillors & Senior Staff options 
for to improve communication.
Monthly Staff Information Reports provide Elected 
members with updated information on various internal 
and external matters.

Ongoing process of Councillor Briefing with 
improvements introduces as required.

5.4 Ensure robust process for economic and 
infrastructure development 

Town Planning Review/Initiatives Ensure Planning is in place to encourage economic 
development activities

BHP Master Plan, Nanson Showgrounds Master Plan, 
BHPCC Master Plan & LP Strategy endorsed by Council.
Local Planning Policies currently awaiting WAPC approval.

Reviewed annually. Review planning, policies, procedures, strategies etc., to 
ensure development is encouraged throughout the Shire.

Review planning, policies, procedures, strategies etc., to 
ensure development is encouraged throughout the Shire.

Review planning, policies, procedures, strategies etc., to 
ensure development is encouraged throughout the Shire.

Review planning, policies, procedures, strategies etc., to 
ensure development is encouraged throughout the Shire.

Note: Resource requirements for this Corporate Business Plan are incorporated in the Shire's Long Term Financial Plan which can be accessed through this link -- Link to Long Term Financial Plan

Asset Management Plan

Review Asset Management Plan regularly and maintain 
integration with other Strategic Plans within the Shire

Review Integrated Plans as required to ensure they are 
relevant and compliant.

5.3 Make informed decisions within resources and 
areas of responsibility

Effectively Engage and communicate with the community

Be accountable and transparent in managing 
resources 

5.2

Community Communication Procedure endorsed at May 
2019 OCM. 

Continued investigate improvement of communication 
mediums between Council and the community
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Any modification that was made to the Strategic Community Plan during the financial year 

Nil. 
Any significant modification made to the Corporate Business Plan during the financial year 

Short Term Medium/Long Term Comment 
$000 $000 

Buildings 
No Changes 

Infrastructure 
No Changes 

Operating 
No Changes 

ELECTED MEMBERS REMUNERATION AND ALLOWANCES – SCHEDULE 5.1 (Clause 9) 
LOCAL GOVERNMENT ACT, 1995 

Cr Farrell 
President's annual allowance 10,082 
Meeting attendance fees 9,487 
Annual allowance for ICT expenses 504 
Annual allowance for travel and accommodation 
expenses 

51 
 

20,124 
Cr Warr 

 

Deputy President's annual allowance 2,520 
Meeting attendance fees 9,487 
Annual allowance for ICT expenses 504 
Annual allowance for travel and accommodation 
expenses 

51 
 

12,562 
Cr Batten 
Meeting attendance fees 9,487 
Annual allowance for ICT expenses 504 
Annual allowance for travel and accommodation 
expenses 

51 
 

10,042 
Cr Davidson/Cr Forrester (Part Year 2020) 
Meeting attendance fees 9,487 
Annual allowance for ICT expenses 504 
Annual allowance for travel and accommodation 
expenses 

51 
 

10,042 
Cr Forth 
Meeting attendance fees 9,487 
Annual allowance for ICT expenses 504 
Annual allowance for travel and accommodation 
expenses 

51 
 

10,042 
Cr Humphrey 
Meeting attendance fees 9,487 
Annual allowance for ICT expenses 504 
Annual allowance for travel and accommodation 
expenses 

51 
 

10,042 
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Cr Royce 
 

Meeting attendance fees 9,487 
Annual allowance for ICT expenses 504 
Annual allowance for travel and accommodation 
expenses 

51 
 

10,042 
Councillor Position Vacant/Cr Maluish (Part Year 
2021) 

 

Meeting attendance fees 1,341 
Annual allowance for ICT expenses 71 
Annual allowance for travel and accommodation 
expenses 

7 
 

1,419   
  

 
PAYMENTS TO EMPLOYEES  - SECTION 5.53(2)(g) LOCAL GOVERNMENT ACT 1995 

 
In accordance with section 5.53(2)(g) & (i) of the Local Government Act 1995 
and Clause 19B of the Local Government (Administration) Regulations 1996, 
employee’s payments equal to, or more than $130,000.00 (annual salary) are 
required to be recognised in the Shire’s Annual Report i.e. 

 
Range – In Increments of $10,000 Number of employees within each 

Range 
200,000 to 210,000 1 
190,000 to 200,000  
180,000 to 190,000  
170,000 to 180000  
160,000 to 170,000  
150,000 to 160,000 1 
140,000 to 150,000 1 
130,000 to 140,000  
120,000 to 130,000 1 
110,000 to 120,000 1 

 
For the purpose of reporting in accordance with Local Government 
(Administration)Regulation 19B(e) the remuneration paid to the Chief 
Executive Officer in 2020/2021 was $ 200,192. 
 
 
DEALING WITH COMPLAINT OF MINOR BREACH - SECTION 5.110 (6)(b)(iv) LOCAL GOVERNMENT 
ACT 1995 
 
The breach is to be dealt with by: 
 

(b) ordering that:  
  

(iv) the person against whom the complaint was made pay to the local government specified 
in the order an amount equal to the amount of remuneration and allowances payable by 
the local government in relation to the complaint under Schedule 5.1 clause 9: 
 
Amount reportable in 2020/2021 - Nil  
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NATIONAL COMPETITION POLICY  

Clause 7 Statement - LR3 

The Shire of Chapman Valley completed a full review of all Local Laws in 
2016/2017 and all new local laws maintained full compliance with the 
requirements of the National Competition Policy. 

 
Clause 7 Statement – Competitive Neutrality 

 
As none of the Shire of Chapman Valley activities derived an annual income  more than 
$200,000, it has not been necessary for Council to implement the Competitive Neutrality Principals 
of the National Competition Policy. 

 
DISABILITY SERVICES 

 
In accordance with section 29(2) of the Disability Service Act 1993, it is a requirement for the Shire 
of Chapman Valley to report on outcome-based activities highlighted in the Disability Service Plan 
(now known as the Disability Access and Inclusion Plan-DAIP) in this report. 

 
Council undertook a full review of its Disability Service Plan in 2017/18 and a desktop review in 
2018/2019 and 2020/2021. 
 
Under the Disability Services Act 1993, and as a part of the DAIP, each Local Government Authority 
has an annual reporting responsibility. The following progress report was presented to the Disability 
Services Commission: 

 
1. Below is a report on the Outcome Areas of our DAIP for 2020/2021: 

 
  

Number of strategies 
planned of 2020/2021 

(Strategies planned 
whether implemented 

or not). 

 
Number of strategies 

completed in 2020/2021 
(Strategies that were 

completed. Include on- 
going strategies). 

Number of strategies 
progressed through 

contractors in 
2020/2021 
(Strategies 

implemented by 
contractors. Not the 

number of contractors). 

Outcome 1 0 0 0 

Outcome 2 0 0 0 

Outcome 3 0 0 0 

Outcome 4 0 0 0 

Outcome 5 0 0 0 

Outcome 6 0 0 0 

Outcome 7 0 0 0 
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2. Below is a report on how we informed agents and contractors of your 
Disability Access and Inclusion Plan for 2020/2021 

 

Provided a copy of your agency DAIP ✔ 

Provided a link to the DAIP ✔ 

Sent a letter  

Referenced in a contract(s) ✔ 

Referenced in a contract variation(s)  

 
3. Below is a brief description of any significant DAIP initiatives undertaken 

by, or on behalf of your organisation by agents and contractors, in 
2020/2021. 

 
• Disabled Access the Nanson Old Road Board Office. 
• Installation of Disabled Access Toilet at Nanson Showgrounds. 
• Continued Website Improvements. 
• Established a COVID-19 Outreach Group. 
• Continued and ongoing recognition of Strategies within the DAIP. 

 
STATE RECORDS ACT 2000 - STANDARD 2/PRINCIPAL 6 
 
In accordance with the requirements of Standard 2, Principal 6 of the State Records Act 2000, I 
hereby  
report on how the Shire of Chapman Valley employees are complying with the Shire’s Records 
Keeping Plan: 

 
Item 6.1 - Staff Training, Information Sessions, Publications 

 

Activities to ensure staff awareness and compliance are being implemented in 
accordance with Council’s endorsed Record Keeping Plan and will be an ongoing 
requirement of the organisation. 

 
Ongoing staff training, and awareness was 

continued in 2020/2021. Item 6.2 – Performance 

Indicators in place 

The following performance indicators have been developed to measure the 
efficiency and effectiveness of the Shire of Chapman Valley’s record keeping system: - 
A register is to be maintained by the Administration staff responsible for filing all records of: 

∼ Records that cannot be located 
∼ Files that are missing and 

unable to be located Item 6.3 – Agency 

Evaluation 

The Shire of Chapman Valley’s record keeping system will be continually reviewed and 
improved where possible to pursue best practise for the organisation. The current 
record keeping systems are assessed as being efficient and effective for the 
requirements of the organisation. 
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An electronic filing system, Synergy Soft Records, continues to meet the needs of the 
organisation and I am pleased to report administration staff receive ongoing training 
on the efficient use of this system. 

 
REGISTER OF COMPLAINTS 

 
In accordance with section 5.121 and of the Local Government Act 1995 states the following: 

 
5.121. Register of certain complaints of minor breaches 

(1) The complaints officer for each local government is required to 
maintain a register of complaints which records all complaints that 
result in action under 
section 5.110(6)(b) or (c). 

(2) The register of complaints is to include, for each recorded complaint — 
(a) the name of the council member about whom the complaint is made; 
(b) the name of the person who makes the complaint; 
(c) a description of the minor breach that the 

standards panel finds has occurred; and 
(d) details of the action taken under section 5.110(6)(b) or (c). 

 
Section 5.53 (2) (hb) of the Local Government, 1995, stipulates the following details 
needs to be reported: 
 
 

 
 
 
 
 
 
 
 
 

CONCLUSION 
 

The Shire continues to review its strategic direction plans, operational policies and 
procedures, resource levels and assets to service the community in the most efficiency 
manner possible. 

 
I look forward to working with the Elected Members, Staff and the community to 
meet the many challenges of the future at the Shire of Chapman Valley. 

 
Stay safe and diligent during these extremely challenging COVID-19 pandemic times. 

 
 

 
 

Maurice Battilana 
CHIEF EXECUTIVE OFFICER 

Number of complaints recorded 
in the register 

How complaints were dealt 
with 

Other details that the 
regulations require 

 
22 

 
All dealt with and resolved 

internally 

 
Nil 
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ANNUAL FINANCIAL STATEMENTS 

INDEPENDENT AUDIT REPORT AND 
MANAGEMENT REPORT 
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ATTACHMENT 
 

SHIRE OF CHAPMAN VALLEY 

PERIOD OF AUDIT: YEAR ENDED 30 JUNE 2021 

FINDINGS IDENTIFIED DURING THE FINAL AUDIT 

 

 Page 1 of 3 

 

INDEX OF FINDINGS RATING 

 Significant Moderate Minor 

1. IT Disaster Recovery Plan    
2. Excess leave management    

 
KEY TO RATINGS 
The Ratings in this management letter are based on the audit team’s assessment of risks and 
concerns with respect to the probability and/or consequence of adverse outcomes if action is not 
taken. We give consideration to these potential adverse outcomes in the context of both 
quantitative impact (for example financial loss) and qualitative impact (for example inefficiency, 
non-compliance, poor service to the public or loss of public confidence). 
 

Significant - Those findings where there is potentially a significant risk to the entity should 
the finding not be addressed by the entity promptly. A significant rating may 
be reported as a matter of non-compliance in the audit report in the current 
year, or in a subsequent reporting period if not addressed. However, even if 
the issue is not likely to impact the audit report, it should be addressed 
promptly. 

Moderate - Those findings which are of sufficient concern to warrant action being taken 
by the entity as soon as practicable. 

Minor - Those findings that are not of primary concern but still warrant action being 
taken. 
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ATTACHMENT 
 

SHIRE OF CHAPMAN VALLEY 

PERIOD OF AUDIT: YEAR ENDED 30 JUNE 2021 

FINDINGS IDENTIFIED DURING THE FINAL AUDIT 

 

 Page 2 of 3 

1.   IT Disaster Recovery Plan 
 
Finding 
We noted from our review of IT General Controls that the Shire’s IT Disaster Recovery Plan (the 
plan) dated back to July 2016 and has not been reviewed or updated since then. 
 
This plan is important to maintain essential services through the disaster recovery period and 
re-establish services and operations as quickly as possible to minimise the effect on the 
community, staff and Council. Regular review and update of the plan is essential to make sure 
that it is current and fit for purpose. 
 
Rating: Moderate 
Implication 
Without a Disaster Recovery Plan that is updated and current, new and emerging risks to 
electronic data may not be identified and/or safeguards in place may not be adequate to 
minimise the risks.  This could potentially result in loss of electronic data through cyber threats, 
damage to backed up data, equipment etc. This also increases the risk of significant delays 
and business interruptions in the event of unforeseen circumstances. 
 
Recommendation 
We recommend that the Shire regularly review and update the disaster recovery plan, to reflect 
current changes to the IT environment and new/emerging threats. 
 
Management Comment 
The IT Disaster Recovery Plan was tested and proved effective during the April 2021 TC Seroja 
event. The IT Disaster Recovery document has just been reviewed in November 2021, with the 
service provider testing the IT environments with a failover and fail back without major issues.  A 
documented process will be supplied by the service provider and the IT Disaster Recovery Plan 
document updated from this testing.   
 
Responsible Person: Manager Finance & Corporate Services  
Completion Date: 30 June 2022 
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ATTACHMENT 
 

SHIRE OF CHAPMAN VALLEY 

PERIOD OF AUDIT: YEAR ENDED 30 JUNE 2021 

FINDINGS IDENTIFIED DURING THE FINAL AUDIT 

 

 Page 3 of 3 

2. Excess leave management 
 
Finding 
During our audit we noted that three employees had annual leave balances ranging from 350 to 
850 hours. This represents 41% of the Shire’s total employee leave balance and 50% of its 
annual leave liability at 30 June 2021. 
 
Rating: Moderate 
Implication 
Excess annual leave entitlements may have adverse effects on the Shire, including: 

 Health and safety concerns with staff members not taking their leave entitlements 
 Increase the Shire’s costs given salary rises and increments over time and 
 Key staff not being rotated, a preventative control against fraud 
 

The build-up of large balances could create financial pressures, should large amounts of leave 
be taken at the same time or in close proximity. There is also a management risk to Council of 
having key personnel on leave for long periods of time. 
 
Recommendation 
 
We recommend that management regularly reviews excessive employee leave balances and 
takes appropriate measures (eg. leave management plans) to minimise the implications of 
excessive leave. 
 
Management Comment 
Council resolved to allow the Senior Ranger to defer an accrued 717 hours of annual leave which 
is a significant portion of excess annual leave. The current Corporate Management Procedure 
for Annual Leave will be reviewed to examine risk of excess leave and ensure this complies with 
current award and fair work legislation. 
 
Responsible Person: Manager Finance & Corporate Services  
Completion Date: 30 June 2022 
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