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ACKNOWLEDGEMENT OF COUNTRY

The Shire of Chapman Valley would like to respectfully acknowledge the Naaguja peoples
who are the traditional owners and first people of the land on which we stand.

We would like to pay our respect to the elders past, present and emerging for they hold the
memories, the traditions, the culture and hopes of the Naaguja peoples.

DISCLAIMER

No responsibility whatsoever is implied or accepted by the Shire of Chapman Valley for any
act, omission or statement or intimation occurring during Council Meeting. The Shire of
Chapman Valley disclaims any liability for any loss whatsoever and howsoever caused
arising out of reliance by any person or legal entity on any such act, omission or statement
or intimation occurring during Council or Committee Meetings.

Any person or legal entity who acts or fails to act in reliance upon any statement, act or
omission made in a Council Meeting does so at that person’s or legal entity’s own risk.

The Shire of Chapman Valley warns that anyone who has any application or request with the
Shire of Chapman Valley must obtain and should rely on WRITTEN CONFIRMATION of the
outcome of the application or request of the decision made by the Shire of Chapman Valley.
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PRESIDENTS ANNUAL REPORT TO ELECTORS

As we reflect upon the events and achievements of the past year, | am filled with immense
gratitude for the dedication, hard work, and collaborative spirit that defines the Shire of
Chapman Valley.

It is with great pleasure and pride that | extend my heartfelt thanks to each and every one of
you for your unwavering commitment to our community. Our volunteers, the lifeblood of our
Shire, have once again proven that their selfless contributions make the Valley a truly
special place. Your tireless efforts in community events, emergency response, and various
initiatives have not only enriched the lives of our residents but have also showcased the
strength of our community bonds.

| would like to express my deepest appreciation to our Chief Executive Officer, the Executive
Team, and all employees for their exceptional professionalism, innovation, and resilience. In
a year filled with challenges, your collective efforts have been instrumental in steering the
Shire of Chapman Valley towards progress and success. Your commitment to service and
your ability to adapt to changing circumstances have been nothing short of remarkable.

To my fellow Elected Members, including former Councillors Darrell Forth, Bev Davidson
and Peter Humphrey who left us at the October 2023 election, thank you all for your
dedication to public service and your unwavering commitment to representing the interests
of our community. Your diverse perspectives and collaborative approach have played a
pivotal role in shaping policies that benefit our residents and contribute to the overall
prosperity of Chapman Valley.

With the presentation of the Annual Report for 2022/23, let it stand as a testament to the
unity, resilience, and strength of the Shire of Chapman Valley. It is through the collective
efforts of volunteers, employees, and elected officials that we continue to build a vibrant,
inclusive, and thriving community. | look forward to another year of working together
achieving new milestones, and making Chapman Valley a great place to live, work & play.

s
¥
1

N/

Kirrilee Warr
Shire President
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COUNCIL ELECTIONS

Councillors are elected for four-year terms with Council elections held every two years on
the third Saturday in October.

The Shire of Chapman Valley did not hold any elections for 2022/2023.

Councillors Kirrilee Warr (President), Darrell Forth (Deputy President), Nicole Batten,
Beverley Davidson, Peter Humphrey, Trevor Royce, Liz Eliott-Lockhart and Catherine Low
retained their positions on council.

The next Council elections will be held on 21 October 2023.

Elected Member Gender | Linguistic Country of Birth | Aboriginal or
background Torres Strait
Islander
Kirrilee Warr F Unknown Unknown Unknown
Darrell Forth M Unknown Unknown Unknown
Nicole Batten F Unknown Unknown Unknown
Beverley Davidson F Unknown Unknown Unknown
Peter Humphrey M Unknown Unknown Unknown
Trevor Royce M Unknown Unknown Unknown
Liz Eliott-Lockhart F Unknown Unknown Unknown
Catherine Low F Unknown Unknown Unknown
Members | Between Between Between Between Between Over 64
Age 18-24 25-34 34-44 45-54 55-64
Range
2 3 3
ELECTED MEMBER TRAINING & ATTENDANCE
Council Understanding | Serving Meeting Conflicts | Understanding
Member Local On Procedur | of Interest | Financial
Government Council es Reports &
Budgets
Kirrilee Warr | Completed Completed | Completed | Completed | Completed
Darrell Forth Completed | Completed
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Nicole Batten | Completed Competed | Completed | Completed | Completed
Beverley Completed Completed | Completed | Completed | Completed
Davidson

Peter Completed Completed | Completed

Humphrey

Trevor Royce | Completed Completed | Completed

Liz Eliott- Completed Completed | Completed | Completed | Completed
Lockhart

Catherine

Low

Ordinary Council Meetings are generally held on the third Thursday of each month (except
January) in the Council Chambers at the Shire Administration Office, 3270 Chapman Valley
Road, Nabawa from 8:30am. August meetings are held at Bill Hemsley Park Community
Centre, Redcliffe Concourse, White Peak.

All meetings are open to the public.

Council Ordinary Special Apologies Leave of

Member Council Meetings of Absence
Meetings (11) Council

Kirrilee Warr 11 1 Nil Nil

Darrell Forth 11 1 Nil Nil

Nicole Batten 10 1 Nil 1

Beverley 9 1 1 1

Davidson

Peter 9 1 Nil 2

Humphrey

Trevor Royce 10 1 Nil 1

Liz Eliott- 10 1 Nil 1

Lockhart

Catherine Low | 10 1 1 Nil

Minutes of the meetings are available on the Shire’s website.
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ANNUAL MEETING OF ELECTORS

An Annual Meeting of Electors is held each financial year in accordance with Part 3 of the
Local Government (Administration) Regulations 1996 and the Local Government Act 1995
Part 5, Division 2, Subdivision 4, Section 5.27. The purpose of the meeting is to, firstly,
present the Annual Report (including the Auditor's Report) to electors, and then to discuss
any other general business. Under Section 5.33, all decisions made at an electors meeting
are to be considered at the next Ordinary meeting of Council.

The Annual Meeting of Electors for this year will be held on 15" March 2024 at the Council
Chambers 3270 Chapman Valley Road, Nabawa.

COUNCIL DELEGATES TO COMMITTEES

Council (Min Ref 10/21-01 & 12/21-07) endorsed & reviewed the following representatives
on the internal Committees established in accordance with the Local Government Act, 1995,
Section 5.9(2)(a):

Council Committees — Council Members Only — Local Government Act 1995 — Section
5.9(2)(a)
(ABSOLUTE MAJORITY REQUIRED FOR COMMITTEE APPOINTMENTS)
(Must be 3 or more Representatives)

Purpose/Delegations Representatives
Building & Purpose: Will meet at least annually to inspect | 4 x Councillors
Disability all Shire Buildings/Properties and then .
Services subsequently to: *  CrEliott-Lockhart
Committee - Review preliminary costings for proposed e Cr Humphrey
works for consideration in draft Council Budget
- Review the Capital & Building Works » CrBatten
Program. e CrForth

- Disability Access & Inclusion Plan; and
- Any other building/property items referred to
the Committee by Council.

Observers:
Delegation - Nil e CEO
e Building Surveyor

Finance Audit & | Purpose: To provide a review of Council’s 4 x Councillors
Risk ongoing financial situation, provide a forum for
Management ongoing review of strategic management plan e CrWarr
Committee for Council operations and discuss the Audit e CrForth

System.

Delegation - Nil * CrDavidson

e CrBatten

e Grant Middleton CPA
(External,
Independent
Member)

Observers:
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e CEO

e Manager Finance &
Corporate Services

Road
Infrastructure
Committee

Purpose: Undertake an annual review of the
following:

- Roads Works Program

- Road Hierarchy

- Heavy Haulage Vehicle Permit Roads; and

- Any other works infrastructure items referred
to the Committee by Council.

- Review the plant replacement program.

Delegation - Nil

e All Councillors

Observers:

e CEO

e Manager Works &

Services

e Deputy CEO

e Works Leading Hand

Council (Min Ref 10/21-01 & 12/21-07) endorsed & reviewed the following representatives

on internal Working/Advisory/Steering Groups and external organisations:

Representation of Internal Groups — Working, Advisory, Steering, etc.

(SIMPLE MAJORITY REQUIRED)
(Numbers not legislated)

Bush Fire
Brigades Group
Management
Advisory
Committee

Purpose: Will meet at least annually to:

- Elect Office Bearers

- Review previous years fire season

- Review the Shire’s Fire Notice.

- Liaise with external organisations (e.g.
DFES, DBCA);

- Review the DFES Capital & Operational
Grants.

- Any other bush fire related items referred to
the Committee by Council.

Delegation - NIl

President (Presiding
Member) and 2 x
Councillors

e Cr Warr (President)

e CrRoyce
e  Cr Humphrey

e CBFCO
e DCBFCO

e All Brigade FCOs

e CEO

e Senior Ranger
Observers:
1 x DFES Rep

Proxy Councillor Rep

e Cr Elliot-Lockhart

(Proxy)

Batavia Local
Emergency
Management
Committee
(BLEMC)

Purpose: Meet as required in accordance with
legislation and Council endorsed Local
Emergency Management Arrangements
(LEMA) to:

- Review the LEMA & Recovery Plan.

2 x Councillor
e Cr Davidson

e Cr Humphrey
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- Implement Emergency Exercises as required.
- Any other emergency management related
items referred to the Committee by Council.

Delegation - Nil

e CEO

Community
Growth Advisory
Group

Purpose: Evaluate application received for
funding under the Shire of Chapman Valley
Community Growth Fund program in
accordance with guideline, policies and
procedures set by Council and make
recommendations to Council to allocate funds.

Delegation - Nil

President (Presiding
Member) & 3 x Councillors

(Members)
e Cr Warr (President)

e Cr Davidson

e CrlLow
e CrRoyce
e CEO

e Manager Finance &
Corporate Services

e  Community
Development
Officer

Tourism & Events

Purpose: Will meet on an ‘as needs’ basis only

3 x Councillors

Advisory Group to:

-Evaluate annual Australia Day Award e CrBatten

Nominations and submitting these to Council e Cr Eliott-Lockhart

in readiness for presenting the awards at the

Shire’s annual Australia Day Function. e CrForth

- Assist with coordinating the annual Australia

Day function(s);

- Discuss all other item(s) in the areas of e CEO

tourism and events.

- Liaise with external organisations e Deputy CEO

Delegation - Nil e Community
Development
Officer

e Upto2x
Community
Representatives for
Australia Day
award nominations
(recommend past
winner as one rep)
Coronation Purpose: To review the Coronation Beach 1 x Councillor

Beach Masterplan
Steering Group

Masterplan.

Delegation - Nil

e CrForth
(Chairperson)

e DCEO

Page 8 of 66




Annual Report 2022/2023

e Department of
Sport &
Recreations

e Neighbouring
Landowners

e  Community / User
Group
Representatives

Stategic
Community Plan
Review Working
Group

Purpose: To work with the external consultant
(LG People) to undertake the full review of the
Shire’s Strategic Community Plan and present
a Draft Plan to Council for consideration and
adoption.

Delegation - Nil

e Shire President
e Cr Eliott-Lockhart
e Cr Humphrey

e CEO
e Deputy CEO

e Manager Finance *
Corporate Services

e Consultant — Marg
Hemsley, LG
People (non-voting)

Representatives on External Organisations

(SIMPLE MAJORITY REQUIRED)
(Numbers pre-determined)

Northern Country

Purpose: As determined by lead

2 X Councillors

Zone (WALGA) agency/organisation.
e CrWarr
Delegation - Nil
e CrForth
e CEO
(To act as Proxy in absence
of Elected Members not
attending)
Sub-Regional Purpose: As determined by lead 2 x Councillors
Road Group agency/organisation.
Committee . . e CrRoyce
Delegation - Nil
e CrWarr
e CEO

e Manager Works &
Services
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Chapman Valley

Purpose: As determined by lead

1 x Councillor

Agricultural agency/organisation.
Society . . e CrForth
Delegation - Nil
1 x Proxy
e CrDavidson
Mid West Purpose: As determined by lead 2 x Councillors (Members)
Development agency/organisation.
Assessment Delegation — Nil * CrHumphrey
ion — Ni
Panel (DAP) e CrDavidson

Note: Mandatory training must be undertaken
prior to serving on panel.

2 x Councillors (Proxies)

e CrBatten
e CrWarr

Moresby Range
Conservation

Purpose: As determined by lead
agency/organisation.

1 x Councillor

Park Visitor Plan Delegation - Nil e CrBatten
Steering Group 9
e CEO
e Deputy CEO
1 x Proxy Councillor
e CrlLow
Chapman Valley Purpose: 1 x Councillor

Northampton
Local Recovery
Coordination
Group

1. Inform the stakeholder engagement process
for the development of the Regional Drought
Resilience Plan: Midwest Region;

2. Review and advise on content of the
Regional Drought Resilience Plan: Midwest
Region, including the regional Drought
Vulnerability Assessment, with a view to
informing drought resilience investment in the
region;

3. Provide a technical review and assessment
of community drought resilience priorities and
project ideas arising from the stakeholder
engagement process; and

4. Advise on new and emerging information
relevant to the Regional Drought Resilience
Plan: Midwest Region.

e CrWarr

e CEO

1 x Proxy Councillor

e Cr Royce (Proxy)

Strategic
Community Plan
Working Group

Purpose: To work with the external consultant
(LG People) to undertake the full review of the
Shire’s Strategic Community Plan and present
a Draft Plan to Council for consideration and
adoption.

e Shire President

e Cr Eliott-Lockhart
e Cr Humphrey

e CEO
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e Deputy CEO

e Manager Finance &
Corporate Services

e Consultant — Marg
Hemsley, LG
People (non-voting)

COUNCILLOR EXPENSES

It is important that Councillors can carry out their role without being unduly financially
disadvantaged. The Shire’s Councillor Allowances, Expenses and Recognition policy
outlines what support will be provided by the Shire taking into account the responsibilities
and commitment of serving as community representatives. The policy provides for electronic
equipment, training, travel and reimbursement of expenses. Allowances, expenses and fees
paid by the Shire of Chapman Valley to Councillors for the financial year are outlined below:

Councillor Member’s Travelling ICT Allowances | Total
Allowance/fee Allowance

Kirrilee Warr $17,535 $50 $500 $18,085

Darrell Forth $11,285 $50 $500 $11,835

Nicole Batten $9,410 $50 $500 $9,960

Beverley $9,410 $50 $500 $9,960

Davidson

Peter Humphrey | $9,410 $50 $500 $9,960

Trevor Royce $9,410 $50 $500 $9,960

Liz Eliott- $7,058 $38 $375 $7,470

Lockhart

Catherine Low $5,097 $27 $271 $5,395

*ICT = Information and communications technology, also referred to as telecommunications
allowance

COMPLAINTS

No complaints were made against Councillors under Section 5.121 of the Local Government
Act 1995 during the year-ended 30" June 2023.
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PUBLIC INTEREST DISCLOSURES (PIDs)

The Public Interest Disclosure Act was established by the Commissioner for Public Sector
Standards under Section 20 of the Public Interest Disclosure Act 2003. One of the principles
of the legislation is not just to provide protection to those who make disclosures (and those
who are the subject of disclosures) but also to encourage a system of transparency and
accountability in the way government officials act and utilise public monies.

Matters that fall into the category of Public Interest include:

o Improper Conduct (irregular or unauthorised use of public resources)
¢ An offence under State Law including corruption (substantial unauthorised or
irregular use of, or substantial mismanagement of, public resources).
¢ Administration matters generally (conduct involving a substantial risk of injury to
public health, prejudice to public safety or harm to the environment).
Matters that relate to the Shire of Chapman Valley should be referred to the Shire’s Public
Interest Disclosure Officer (PID Officer). Disclosures made can be made not just about
officers of a local authority but also about its elected members.

There is an obligation on the PID Officer in the Public Interest Disclosure Act to ensure that
the disclosure is confidential and that the person making a disclosure is provided adequate
protection from reprisals, civil and criminal liability, dismissal or breach of confidentiality.

The Shire of Chapman Valley had no public interest disclosures during the year-ended 30th
June 2023.

NATIONAL COMPETITION POLICY (NCP)

The Competition Principles Agreement (CPA) is a contractual agreement between Federal
Government and all State and Territory Governments which aims to ensure that all public
enterprises operate in a transparent manner in the best interests of the public. Under the
CPA, public enterprises are required to review their operations to ensure they have no
competitive advantage or disadvantage as a result of their public status.

COMPETITIVE NEUTRALITY

The principle of competitive neutrality is that government businesses should not enjoy a
competitive advantage, or suffer a disadvantage, simply as a result of their public sector
ownership. Measures should be introduced to effectively neutralize any net competitive

advantage flowing from government ownership.

Competitive neutrality should apply to all business activities that generate a user pays
income of over $200,000 per annum, unless it can be shown it is not in the public interest. A
public benefit test is used to determine if competitive neutrality is in the public interest. This
involves assessing the benefits of implementing competitive neutrality against the costs. If
the benefits exceed the costs, competitive neutrality should be implemented.

The Shire of Chapman Valley does not control any business activity with a user pays income
in excess of $200,000 in 2022/2023.
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FREEDOM OF INFORMATION (FOI)

The Shire of Chapman Valley is subject to the provisions of the Freedom of Information Act
1992, which gives individuals and organisations a general right of access to information held
by the Shire. The Act also provides the right to appeal in relation to decisions made by the
Shire to refuse access to information applied under the Act.

e The Shire of Chapman Valley received 0 requests for information 2022/2023
In accordance with section 5.53 of the Local Government Act and the associated Local
Government (Rules of Conduct) Regulations 2007, the complaints made against councillors
for 2022/2023 were

o Number of entries in register - Nil
¢ How the complaints were handled — Not Applicable

RECORD KEEPING

Under the State Records Act 2000, the Shire and its employees are obliged to comply with
the Shire’s Record Keeping Plan. A revised plan was endorsed by the State Records Office
of WA in March 2020 and remains valid.

LOCAL LAWS
The Shire currently has three (3) Local Laws:

e Standing Orders Local Law 2016

e Activities in Thoroughfares in Public Places and Trading Local Law 2016

e Dog Local Law 2016
Pursuant to section 3.16 of the Local Government Act 1995, local governments are required
to commence a periodic review of local laws every eight (8) years. The next review is due in
2024.

FEDERAL GOVERNMENT FINANCIAL ASSISTANCE GRANTS

The Shire of Chapman Valley received $1,708,332 in Financial Assistance Grants in
2022/2023. These grants contribute to annual maintenance of community infrastructure and
general operations of the local government and are a vital source of revenue to support the
Shire’s operations.

REGISTER OF FINANCIAL INTEREST FOR ELECTED MEMBERS AND SENIOR STAFF

In accordance with the requirements of the Local Government Act 1995, this register is held
in the Shire’s administration office and is available for viewing by the public.
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EQUAL OPPORTUNITY

The Shire supports, and is committed to, the achievement of its diversity management and
equal opportunity goals. That means the Shire is continually aiming to ensure that it provides
a workplace free from all forms of discrimination, harassment and bullying and that there is
equality and fairness in all aspects of employment and customer service delivery in the
organisation.

Policies, practices and services are adapted to meet the needs of a diverse and evolving
community and the Shire reviews and updates all relevant policies annually to ensure they
align with legislative requirements and the needs of the workforce.

These policies are:

e Equal Employment Opportunity Policy
e Discrimination, Harassment and Bullying Policy
¢ Information and Communication Technology Use Policy

REMUNERATION

Regulation 19B(2) of Local Government (Administration) Regulations 1996 requires the
Annual Report to detail the number of employees who are entitled to an annual salary of
$130,000 or more and to break those employees down into bands of $10,000.

As at 30 June 2023, the Shire of Chapman Valley had the following:

Salary Range Employees
$130,000 - $139,999 1
$140,000 - $149,999 1

$150,000 - $159,999

$160,000 - $169,999 1

$180,000 - $189,999 1

REMUNERATION PAID OR PROVIDED TO THE CHIEF EXECUTIVE OFFICER

The Shire of Chapman Valley Chief Executive Officer was paid a total reward package of
$205,283 in the 2022/2023 financial year. The Total Reward Package is comprised of Base
Salary, Association Membership Fees, Personal Benefit Value of Motor Vehicle, Fringe
Benefits Tax, Clothing Allowance, Superannuation and Utilities.

DISABILITY ACCESS & INCLUSION
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Council is conscious of the need to provide facilities and services to residents and visitors
with a range of abilities. The Disability Access and Inclusion Plan (DAIP) provides the
framework to achieve this goal. The DAIP contains a number of strategies to ensure that
facilities, services, events, information and employment opportunities are available to all
community members — including those who may have disability.

Local Governments are required to submit an annual report to the Disability Services
Commission listing any outcomes achieved during the reporting period such as: ease of
access to services; built infrastructure; effective communications; quality of services;
appropriate consultation; and employment.

Outcome 1 — Services and events

People with disability have the same opportunities as other people to access the services of,
and participate in any events organised by, a public authority.

Outcome 2 — Buildings and other facilities

People with disability have the same opportunities as other people to access buildings and
other facilities of a public authority.

Outcome 3 — Information

People with disability have the same opportunity as other people to access information in a
format that will enable them to access.

Outcome 4 — Level of quality of services

People with disability have the same level of service from the employees of a public authority
as other people receive from the employees of that public authority.

Outcome 5 — Complaints

People with disability have the same opportunities as other people to make complaints to a
public authority.

Outcome 6 — Consultation

People with disability have the same opportunities as other people to participate in any
public consultation by a public authority.

Outcome 7 — Employment

People with disability have the same opportunities as other people to obtain and maintain
employment with a public authority.
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The Local Government Act requires each local government to have an Integrated Planning
and Reporting Framework (IPRF), which has three levels of strategic planning, informed and
supported by appropriate resourcing and asset management plans. The key components of
the IPRF are:

- Strategic Community Plan (Level 1)

- Corporate Business Plan (Level 2)

The Annual Report measures our progress against priorities and aspirations that were
developed in consultation with the community and documented in the Shires long term
vision, the Strategic Community Plan 2022/2032.

The Shires Corporate Business Plan 2022-2027 provides clarity on the initiatives and
services that the Shire is planning or implementing over the next five years, with emphasis
on the delivery of the strategic priorities outlined in our Strategic Community Plan 2022-
2032.

STRATEGIC COMMUNITY PLAN

Strategic Community Plan (SCP) the ten-year SCP sets out the vision and direction of the
Council, which is informed by community views and aspirations. Through the five themes of:

COMMUNITY HEALTH & LIFESTYLE;

ECONOMY & POPULATION;

ENVIRONMENT & SUSTAINABILITY:

PHYSICAL & DIGITAL INFRASTRUCTURE; and

GOVERNANCE & ACCOUNTABILITY, the Council determines the strategies that will guide
the next level of business planning and priorities. A copy of the most recent SCP is available
on the Shires website.

These two key strategic documents are then underpinned by a number of informing
documents including, but not limited to, the Long Term Financial Plan, Asset Management
Plans, Workforce Plan and issues or area-specific plans (see figure 1).

CORPORATE BUSINESS PLAN

The CBP defines four years of priorities, services, projects and actions to be implemented in
order to fulfill the SCP. Accompanying resourcing plans ensure funding and human
resources are available as needed. A copy of the most recent CBP is available on the Shires
website.

Our Vision

A thriving and diverse community, embracing our coastline, ranges and rural settings to
support growth and prosperity, while enjoying our peaceful and quiet lifestyle.

Mission Statement

Our mission is to maintain and enhance sustainable growth and prosperity in accordance
with the Chapman Valley traditional rural and natural values. Our main objectives are:
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e To provide efficient and value for money services to the Community

e To provide services and infrastructure that will enhance the rural lifestyle of residents
and ratepayers

e Support and promote sustainable growth and development

e Ensure the local environment is conserved and managed in accordance with sound
environmental practices.

ez

_ Strategic Review
Strategic 10+ YEARS
J 2,4 years
Long Term Financial Plan H\) Corporate

Asset Management Plans / 4 YEARS

\ Quarterly ﬁgu re 'I

e

Reports
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Strategic
Community Plan
2022-2032

LIFESTYLE

11 Nurture the sense of

COMMUNITY,

Suapshot

OUR VISION comenuinity and unfy across
A thrang and diverse towns and their volunt in
community, embracing our "
coastline, ranges and rural 12 locad Issues
settings to support growth and . EEE'ICI E.IIHIIE d ageing
prosperity, while enjoying our 13 Population issues ) )
peaceful and quiet lifestyle.” Strengthen our rols in regional
partnerships and advocacy
for continuity of local
services/ facilities
Ethical, Honest, Integrity, a‘dm in the Shire
Leadership, Respectful, Trustful 15 Maximise health and lifestyle
outcomes through
environmental and public
heqilth strategies

Ny
Co r PHYSICAL &
ENVIRONMENT & DIGITAL
SUSTAINABILITY INFRASTRUCTURE
31 Preserve and protect the 41 Develop, manage, and
natural environment and maintain built infrastructure
address environmental risks 42 Manage and maintain roads,
as they arise drainage, and other essential
32 Maintain the rural identity of infrastructure assets
the Shire 43 Aspire to robust
3.3 Build the green canopy of communication and digital
the Shire’s town areas infrastructure in the Shire
3.4 Address weed and vermin through strong partnerships
control and alliances
35 Fire mitigation and control 44 Advocate for improved
power networks
45 Advocate forimproved water
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21 Build population and
business activity through
targeted strategies
Provide support for business
development and local
employment

22 Embrace local tourism and
regional strategies and trails

23 Ensure town planning
compliments economic and
business development,
population retention and
growth strategies

24 Develop marketing plan to
promote Chapman Valley as
place to live, invest, work or
visit

ECONOMY &
POPULATION

g8

GOVERNANCE &
ACCOUNTABILITY

51 Ensure govemnance and
policies and processes are
current and relevant

52 Beaccountable and
transparent while managing
human and physical
resources effectively

53 Make informed decisions

within resources and areas

of responsibility

Ensure robust processes and

guidelines for development

54
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CHIEF EXECUTIVE OFFICERS REPORT

As we come together to reflect on the achievements and milestones of the past year, | am
filled with gratitude and a deep sense of pride for the Shire of Chapman Valley community. It
is with immense pleasure that | extend my heartfelt thanks to all employees, Elected
Members, and their families for their unwavering commitment to our shared vision. | would
like to express my sincere appreciation to the Shire President, outgoing Deputy Shire
President, Darrell Forth and incoming Deputy, Nicole Batten for their steadfast support and
dedication. Your leadership has been instrumental in guiding our community towards
progress and success. To all Elected Members and their families, your sacrifice and
commitment to public service do not go unnoticed, and | extend my gratitude for your tireless
efforts.

Whether it is our community’s demographic or our land uses, the Shire of Chapman Valley is
one of diversity. We as a whole, are committed to maintaining financial sustainability and
have ended the year in a sound financial position with an untied accrued surplus of
$2,296,947 with cash backed Reserves of $1,331,447 and no outstanding loans. | am
pleased to report on the following major projects undertaken in 2022-2023 that have
provided new and exciting amenity to the community, based on an annual expenditure of
$7.5m.

MAJOR PROJECTS

Coronation Beach Road $529,060
Valentine Road $529,254
East Nabawa Road $478,122
Northampton Nabawa Road $458,317
Plant Replacement & Add $697,104
Newmarracarra Road $361,495

COMMUNITY HIGHLIGHTS

Plant Purchases $697,000
Community Growth Fund $17,500
Nanson Showgrounds Arena Lighting $85,056
Nabawa Community Centre-Lessor Hall Upgrades $40,000
Electronic Display Signs-Nabawa $15,000
Coronation Beach $15,000
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CCTV-Coronation Beach, Yuna Golf Club, Fig Tree $25,000

These accomplishments stand as a testament to the dedication, collaboration, and hard
work of everyone involved in the Shire of Chapman Valley. Together, we have built a
community that is vibrant, inclusive, and thriving. As we look forward to the coming year, |
am excited about the possibilities and the continued progress we can achieve together. Your
commitment to Chapman Valley is the driving force behind our success, and | am confident
that the future holds even greater accomplishments.

7

JAMIE CRIDDLE
CHIEF EXECUTIVE OFFICER
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The Shire of Chapman Valley conducts the operations of a local government with the following
community vision:

A thriving community, making the most of our coastline, ranges and rural settings to support
us to grow and prosper.

Principal place of business:
3270 Chapman Valley Road
Nabawa WA 6532

Nexia Perth Audit Services Pty Ltd
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SHIRE OF CHAPMAN VALLEY
FINANCIAL REPORT
FOR THE YEAR ENDED 30 JUNE 2023

Local Government Act 1995
Local Government (Financial Management) Regulations 1996

STATEMENT BY CEO

The accompanying financial report of the Shire of Chapman Valley has been prepared
in compliance with the provisions of the Local Government Act 1995 from proper
accounts and records to present fairly the financial transactions for the reporting period
ended 30 June 2023 and the financial position as at 30 June 2023.

At the date of signing this statement the particulars included in the financial
report are not misleading or inaccurate.

Signedonthe  Nineteenth  day of February 2024

ChiefExecutive Officer

Jameon Criddle

Name of Chief Executive Officer

OAG

AUDITED Nexia Perth Audit Services Pty Ltd
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SHIRE OF CHAPMAN VALLEY
STATEMENT OF COMPREHENSIVE INCOME
FOR THE YEAR ENDED 30 JUNE 2023

Revenue

Rates

Grants, subsidies and contributions
Fees and charges

Interest revenue

Other revenue

Expenses

Employee costs
Materials and contracts
Utility charges
Depreciation

Finance costs
Insurance

Other expenditure

Capital grants, subsidies and contributions

Profit on asset disposals

Loss on asset disposals

Fair value adjustments to financial assets at fair value
through profit or loss

Net result for the period

Other comprehensive income for the period

Items that will not be reclassified subsequently to profit or loss

Changes in asset revaluation surplus

Total other comprehensive income for the period

Total comprehensive income for the period

This statement is to be read in conjunction with the accompanying notes.

OAG

AUDITED

Page 24 of 66

2023 2023 2022
NOTE Actual Budget Actual
$ $ $
2(a),24 3,051,734 3,049,621 2,946,952
2(a) 2,786,614 2,481,632 2,408,298
2(a) 440,190 357,252 370,093
2(a) 60,833 14,615 20,121
2(a) 15,043 17,374 46,099
6,354,414 5,920,494 5,791,563
2(b) (2,193,641) (2,466,051) (1,802,378)
(2,641,074) (3,335,131) (1,633,375)
(55,086) (65,969) (51,750)
(2,287,287) (2,132,983) (2,089,998)
2(b) (1,371) (2,456) (2,209)
(181,505) (184,624) (167,721)
2(b) (111,226) (128,136) (111,683)
(7,471,190) (8,315,350) (5,859,114)
(1,116,776) (2,394,856) (67,551)
2(a) 1,175,260 928,620 1,529,197
17,200 55,876 86,856
(25,532) (19,302) 0
4 2,764 0 2,998
1,169,692 965,194 1,619,051
52,916 (1,429,662) 1,551,500
16 59,965,597 0 1,559,722
16 59,965,597 0 1,659,722
60,018,513 (1,429,662) 3,111,222
Nexia Perth Audit Services Pty Ltd
|3
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SHIRE OF CHAPMAN VALLEY

STATEMENT OF FINANCIAL POSITION

AS AT 30 JUNE 2023

CURRENT ASSETS
Cash and cash equivalents

Trade and other receivables
Inventories

Other assets
TOTAL CURRENT ASSETS

NON-CURRENT ASSETS
Trade and other receivables

Other financial assets
Property, plant and equipment
Infrastructure

Right-of-use assets
TOTAL NON-CURRENT ASSETS

TOTAL ASSETS

CURRENT LIABILITIES
Trade and other payables
Other liabilities

Lease liabilities

Employee related provisions
TOTAL CURRENT LIABILITIES

NON-CURRENT LIABILITIES
Other liabilities

Lease liabilities

Employee related provisions

TOTAL NON-CURRENT LIABILITIES

TOTAL LIABILITIES
NET ASSETS

EQUITY
Retained surplus

Reserve accounts

Revaluation surplus
TOTAL EQUITY

This state

AUDITED
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NOTE 2023 2022
$ $

3 4,080,340 4,941,705

5 200,113 221,585

6 5,931 6,767

7 10,908 9,068

4,297,292 5179,125

5 8,342 8,342

4 61,117 58,353

8(a) 19,277,039 19,474,071

9(a) 191,269,843 131,112,692

11(a) 40,436 48,536

210,656,777 150,701,994

214,954,069 155,881,119

12 668,868 1,071,338

13 0 601,656

11(b) 8,087 7,886

15 497,342 418,331

1,174,297 2,099,211

13 159,515 159,515

11(b) 34,521 42,608

15 21,897 34,459

215,933 236,582

1,390,230 2,335,793

213,563,839 153,545,326

34,145,894 34,106,389

27 1,331,477 1,318,066

16 178,086,468 118,120,871

213,563,839 153,545,326

is to be read in conjunction with the accompanying notes.

Nexia Perth Audit Services Pty Ltd
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SHIRE OF CHAPMAN VALLEY
STATEMENT OF CHANGES IN EQUITY
FOR THE YEAR ENDED 30 JUNE 2023

RETAINED RESERVE REVALUATION TOTAL
NOTE SURPLUS ACCOUNTS SURPLUS EQUITY
$ $ $ $

Balance as at 1 July 2021 32,712,468 1,160,487 116,561,149 150,434,104
Comprehensive income for the period

Net result for the period 1,551,500 0 0 1,551,500

Other comprehensive income for the period 16 0 0 1,559,722 1,559,722
Total comprehensive income for the period 1,551,500 0 1,559,722 3,111,222
Transfers from reserve accounts 27 378,000 (378,000) 0 0
Transfers to reserve accounts 27 (535,579) 535,579 0 0
Balance as at 30 June 2022 34,106,389 1,318,066 118,120,871 153,545,326
Comprehensive income for the period

Net result for the period 52,916 0 0 52,916

Other comprehensive income for the period 16 0 0 59,965,597 59,965,597
Total comprehensive income for the period 52,916 0 59,965,597 60,018,513
Transfers to reserve accounts 27 (13,411) 13,411 0 0
Balance as at 30 June 2023 34,145,894 1,331,477 178,086,468 213,563,839
This statement is to be read in conjunction with the accompanying notes.

AUDITED Nexia Perth Audit Services Pty Ltd
|5
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SHIRE OF CHAPMAN VALLEY
STATEMENT OF CASH FLOWS
FOR THE YEAR ENDED 30 JUNE 2023

CASH FLOWS FROM OPERATING ACTIVITIES

Receipts

Rates

Grants, subsidies and contributions
Fees and charges

Interest revenue

Other revenue

Payments

Employee costs

Materials and contracts
Utility charges

Finance costs

Insurance paid

Goods and services tax paid
Other expenditure

Net cash provided by operating activities

CASH FLOWS FROM INVESTING ACTIVITIES

Payments for purchase of property, plant & equipment
Payments for construction of infrastructure

Capital grants, subsidies and contributions

Proceeds from sale of property, plant & equipment

Net cash (used in) investing activities

CASH FLOWS FROM FINANCING ACTIVITIES

Repayment of borrowings
Payments for principal portion of lease liabilities

Net cash (used in) financing activities

Net increase (decrease) in cash held

Cash at beginning of year
Cash and cash equivalents at the end of the year

This statement is to be read in conjunction with the accompanying notes.

OAG

AUDITED
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2023 2022
NOTE Actual Actual
$ $
3,062,344 2,892,827
2,786,614 2,349,759
422,198 370,093
60,833 20,121
15,043 46,099
6,347,032 5,678,899
(2,101,992) (1,748,183)
(3,040,894) (1,497,743)
(55,086) (51,750)
(1,371) (2,209)
(181,505) (167,721)
0 50,219
(111,226) (111,682)
(5,492,074) (3,529,069)
854,958 2,149,830
8(a) (813,185) (937,495)
9(a) (1,537,327) (2,152,217)
573,604 2,029,599
68,471 115,000
(1,708,437) (945,113)
26(a) 0 (42,125)
26(b) (7,886) (7,686)
(7,886) (49,811)
(861,365) 1,154,906
4,941,705 3,786,799
3 4,080,340 4,941,705

Nexia Perth Audit Services Pty Ltd
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SHIRE OF CHAPMAN VALLEY
STATEMENT OF FINANCIAL ACTIVITY
FOR THE YEAR ENDED 30 JUNE 2023

OPERATING ACTIVITIES
Revenue from operating activities
General rates
Rates excluding general rates
Grants, subsidies and contributions
Fees and charges
Interest revenue
Other revenue
Profit on asset disposals
Fair value adjustments to financial assets at fair value through profit or loss

Expenditure from operating activities
Employee costs

Materials and contracts

Utility charges

Depreciation

Finance costs

Insurance

Other expenditure

Loss on asset disposals

Non-cash amounts excluded from operating activities
Amount attributable to operating activities

INVESTING ACTIVITIES
Inflows from investing activities
Capital grants, subsidies and contributions
Proceeds from disposal of assets

Outflows from investing activities
Purchase of property, plant and equipment
Purchase and construction of infrastructure

Amount attributable to investing activities

FINANCING ACTIVITIES
Inflows from financing activities
Proceeds from borrowings
Transfers from reserve accounts

Outflows from financing activities
Repayment of borrowings

Payments for principal portion of lease liabilities
Transfers to reserve accounts

Amount attributable to financing activities

MOVEMENT IN SURPLUS OR DEFICIT
Surplus or deficit at the start of the financial year
Amount attributable to operating activities
Amount attributable to investing activities
Amount attributable to financing activities
Surplus or deficit after imposition of general rates

2023 2023 2022
NOTE Actual Budget Actual
$ $ $
24 2,918,234 2,916,121 2,810,752
24 133,500 133,500 136,200
2,786,614 2,481,632 2,408,298
440,190 357,252 370,093
60,833 14,615 20,121
15,043 17,374 46,099
17,200 55,876 86,856
4 2,764 0 2,998
6,374,378 5,976,370 5,881,417
(2,193,641) (2,466,051) (1,802,378)
(2,641,074) (3,335,131) (1,633,375)
(55,086) (65,969) (51,750)
(2,287,287) (2,132,983) (2,089,998)
(1,371) (2,456) (2,209)
(181,505) (184,624) (167,721)
(111,226) (128,136) (111,683)
(25,532) (19,302) 0
(7,496,722) (8,334,652) (5,859,114)
25(a) 2,359,304 2,058,909 2,039,102
1,236,960 (299,373) 2,061,405
1,175,260 928,620 1,529,197
68,471 106,304 115,000
1,243,731 1,034,924 1,644,197
8(a) (813,185) (1,508,584) (937,495)
9(a) (1,537,327) (2,001,564) (2,152,217)
(2,350,512) (3,510,148) (3,089,712)
(1,106,781) (2,475,224) (1,445,515)
26(a) 0 344,533 0
27 0 250,000 378,000
0 594,533 378,000
26(a) 0 0 (42,125)
26(b) (7,886) (7,886) (7,686)
27 (13,411) (115) (5635,579)
(21,297) (8,001) (585,390)
(21,297) 586,532 (207,390)
25(b) 2,188,065 2,188,065 1,779,565
1,236,960 (299,373) 2,061,405
(1,106,781) (2,475,224) (1,445,515)
(21,297) 586,532 (207,390)
25(b) 2,296,947 0 2,188,065

Nexia Perth Audit Services Pty Ltd
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SHIRE OF CHAPMAN VALLEY

NOTES TO AND FORMING PART OF THE FINANCIAL REPORT

FOR THE YEAR ENDED 30 JUNE 2023
. BASIS OF PREPARATION

The financial report of the Shire of Chapman Valley which is a Class 4
local government comprises general purpose financial

statements which have been prepared in accordance with

the Local Government Act 1995 and accompanying regulations.

Local Government Act 1995 requirements
Section 6.4(2) of the Local Government Act 1995 read with the Local
Government (Financial Management) Regulations 1996 prescribe that
the financial report be prepared in accordance with the Local
Government Act 1995 and, to the extent that they are not inconsistent
with the Local Government Act 1995, the Australian Accounting Standards.
The Australian Accounting Standards (as they apply to local governments
and not-for-profit entities) and Interpretations of the Australian Accounting
Standards Board were applied except for disclosure requirements of:
* AASB 7 Financial Instruments Disclosures
* AASB 16 Leases paragraph 58
* AASB 101 Presentation of Financial Statements paragraph 61
* AASB 107 Statement of Cash Flows paragraphs 43 and 45
* AASB 116 Property, Plant and Equipment paragraph 79
* AASB 137 Provisions, Contingent Liabilities and Contingent

Assets paragraph 85
* AASB 1052 Disaggregated Disclosures paragraph 11
* AASB 1054 Australian Additional Disclosures paragraph 16

The Local Government (Financial Management) Regulations 1996
specify that vested land is a right-of-use asset to be measured at cost,
and is considered a zero cost concessionary lease. All right-of-use
assets under zero cost concessionary leases are measured at zero
cost rather than at fair value, except for vested improvements on
concessionary land leases such as roads, buildings or other
infrastructure which continue to be reported at fair value, as opposed
to the vested land which is measured at zero cost. The measurement
of vested improvements at fair value is a departure from AASB 16 Leases
which would have required the Shire to measure any vested
improvements at zero cost.

Accounting policies which have been adopted in the preparation of
this financial report have been consistently applied unless stated
otherwise. Except for cash flow and rate setting information, the
financial report has been prepared on the accrual basis and is
based on historical costs, modified, where applicable, by the
measurement at fair value of selected non-current assets, financial
assets and liabilities.

The local government reporting entity

All funds through which the Shire controls resources to carry on its
functions have been included in the financial statements forming part
of this financial report.

All monies held in the Trust Fund are excluded from the financial
statements. A separate statement of those monies appears at
Note 0 of the financial report.

Judgements and estimates

The preparation of a financial report in conformity with Australian
Accounting Standards requires management to make judgements,
estimates and assumptions that effect the application of policies and
reported amounts of assets and liabilities, income and expenses.

The estimates and associated assumptions are based on historical
experience and various other factors that are believed to be reasonable
under the circumstances; the results of which form the basis of making
the judgements about carrying values of assets and liabilities that are
not readily apparent from other sources. Actual results may differ from
these estimates.

The balances, transactions and disclosures impacted by accounting
estimates are as follows:

« estimated fair value of certain financial assets

« impairment of financial assets

« estimation of fair values of land and buildings and infrastructure

« estimation uncertainties made in relation to lease accounting
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Initial application of accounting standards

During the current year, the following new or revised Australian

Accounting Standards and Interpretations were applied for the

first time.

* AASB 2020-3 Amendments to Australian Accounting Standards -
Annual Improvements 2018-2020 and Other Amendments

* AASB 2020-6 Amendments to Australian Accounting Standards —
Classification of Liabilities as Current or Non-current —
Deferral of Effective Date

* AASB 2021-7a Amendments to Australian Accounting Standards

- Effective Date of Amendments to AASB 10 and AASB 128 and
Editorial Corrections [general editorials]

* AASB 2022-3 Amendments to Australian Accounting Standards

- lllustrative Examples for Not-for-Profit Entities accompanying
AASB 15 Revenue from Contracts with Customers

These amendments have no material impact on the current

annual financial report

New accounting standards for application in future years

The following new accounting standards will have application to local
government in future years:

* AASB 2014-10 Amendments to Australian Accounting Standards
- Sale or Contribution of Assets between an Investor and its
Associate or Joint Venture

* AASB 2020-1 Amendments to Australian Accounting Standards -
Classification of Liabilities as Current or Non-current

* AASB 2021-2 Amendments to Australian Accounting Standards -
Disclosure of Accounting Policies or Definition of Accounting
Estimates
This standard will result in a terminology change for significant
accounting policies

* AASB 2021-7c Amendments to Australian Accounting Standards
- Effective Date of Amendments to AASB 10 and AASB 128 and
Editorial Corrections [deferred AASB 10 and AASB 128
amendments in AASB 2014-10 apply]

* AASB 2022-5 Amendments to Australian Accounting Standards
- Lease Liability in a Sale and Leaseback

* AASB 2022-6 Amendments to Australian Accounting Standards
- Non-current Liabilities with Covenants

* AASB 2022-7 Editorial Corrections to Australian Accounting
Standards and Repeal of Superseded and Redundant Standards

* AASB 2022-10 Amendments to Australian Accounting Standards
- Fair Value Measurement of Non-Financial Assets of Not-for-
Profit Public Sector Entities
The amendment may result in changes to the fair value of
non-financial assets. The impact is yet to be quantified.

Except as described above these amendments are not expected to

have any material impact on the financial report on initial application.

|9
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SHIRE OF CHAPMAN VALLEY

NOTES TO AND FORMING PART OF THE FINANCIAL REPORT

FOR THE YEAR ENDED 30 JUNE 2023

2. REVENUE AND EXPENSES

(a) Revenue

Contracts with customers

Recognition of revenue is dependant on the source of revenue and the associated terms and conditions associated with each source

of revenue and recognised as follows:
Nature of goods and

Revenue Category services

When obligations
typically satisfied

Payment terms

Returns/Refunds/
Warranties

Timing of revenue
recognition

Grants, subsidies and Community events, Over time
contributions minor facilities,

research, design,

planning evaluation

and services
Capital Grants, subsidies and Community Over time

contributions developments, facilities
and infrastructure,
research, design,
planning evaluation

and services

Fees and charges - licences,
registrations, approvals

Building, planning,
development and
animal management.

Single point in time

Other revenue - private
works

Contracted private
works

Single point in time

Revenue Recognition

Fixed terms transfer of
funds based on agreed
operating milestones
and reporting

Fixed terms transfer of
funds based on agreed
project milestones and
reporting

Full payment prior to
issue

Monthly in arrears

Contract obligation if
operations and/or
services not provided

Contract obligation if
project not complete

None

None

Output method based
on total service and/or
operations performed
matched to
performance
obligations

Output method based
on project milestones
and/or completion date
matched to
performance
obligations

On payment of the
licence, registration or
approval

At point of service

Revenue recognised during the year under each basis of recognition by nature of goods or services is provided in the table below:

For the year ended 30 June 2023

Contracts with Capital Statutory
Nature customers grant/contributions Requirements Other Total
$ $ $ $ $
Rates 0 0 3,051,734 0 3,051,734
Grants, subsidies and contributions 0 0 0 2,786,614 2,786,614
Fees and charges 0 0 440,190 0 440,190
Interest revenue 0 0 22,599 38,234 60,833
Other revenue 0 0 0 15,043 15,043
Capital grants, subsidies and contributions 0 1,175,260 0 0 1,175,260
Total 0 1,175,260 3,514,523 2,839,891 7,529,674
For the year ended 30 June 2022
Contracts with Capital Statutory
Nature customers grant/contributions Requirements Other Total
$ $ $ $ $

Rates 0 0 2,946,952 0 2,946,952
Grants, subsidies and contributions 0 0 0 2,408,298 2,408,298
Fees and charges 0 0 370,093 0 370,093
Interest revenue 0 0 19,262 859 20,121
Other revenue 0 0 0 46,099 46,099
Capital grants, subsidies and contributions 0 1,529,197 0 0 1,529,197
Total 0 1,629,197 3,336,307 2,455,256 7,320,760

Grants, subsidies and contributions
Operating grants, subsidies and contributions are grants,
subsidies or contributions that are not capital in nature.

Capital grants, subsidies and contributions are amounts
received for the acquisition or construction of recognisable
non-financial assets to be controlled by the local government.
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Fees and Charges

Revenue (other than service charges) from the use of facilities
and charges made for local government services, sewerage
rates, rentals, hire charges, fee for service, photocopying
charges, licences, sale of goods or information, fines, penalties

and administration fees.
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SHIRE OF CHAPMAN VALLEY
NOTES TO AND FORMING PART OF THE FINANCIAL REPORT
FOR THE YEAR ENDED 30 JUNE 2023

2. REVENUE AND EXPENSES (Continued)

(a) Revenue (Continued) 2023 2022
Note Actual Actual
$ $
Interest revenue
Interest on reserve account funds 13,411 157
Trade and other receivables overdue interest 22,599 19,262
Other interest revenue 24,823 702
60,833 20,121
The 2023 original budget estimate in relation to:
Trade and other receivables overdue interest was $14,000.
Fees and charges relating to rates receivable
Charges on instalment plan 24(a) 4,218 5,602
The 2023 original budget estimate in relation to:
Charges on instalment plan was $5,000.
(b) Expenses
Auditors remuneration
- Audit of the Annual Financial Report 36,250 38,000
- Other services — grant acquittals 2,100 1,800
38,350 39,800
Employee Costs
Employee benefit costs 1,833,527 1,493,672
Other employee costs 360,114 308,706
2,193,641 1,802,378
Finance costs
Interest and financial charges paid/payable for lease
liabilities and financial liabilities not at fair value
through profit or loss 26(b) 1,205 2,203
Other interest charges 166 6
1,371 2,209
Other expenditure
Members remuneration 21(a) 94,836 87,615
Donations & Sponsorship 15,642 17,794
Sundry expenses 748 6,274
111,226 111,683

Page 32 of 66
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SHIRE OF CHAPMAN VALLEY

NOTES TO AND FORMING PART OF THE FINANCIAL REPORT

FOR THE YEAR ENDED 30 JUNE 2023

. CASH AND CASH EQUIVALENTS

Cash at bank and on hand
Total cash and cash equivalents

Held as
- Unrestricted cash and cash equivalents
- Restricted cash and cash equivalents

SIGNIFICANT ACCOUNTING POLICIES

Cash and cash equivalents

Cash and cash equivalents include cash on hand, cash at bank,
deposits available on demand with banks and other short term
highly liquid investments with original maturities of three months
or less that are readily convertible to known amounts of cash
and which are subject to an insignificant risk of changes in value.

Bank overdrafts are reported as short term borrowings in current
liabilities in the statement of financial position.

. OTHER FINANCIAL ASSETS

Non-current assets
Financial assets at fair value through profit or loss

Financial assets at fair value through profit or loss
Units in Local Government House Trust - opening balance
Movement attributable to fair value increment

Units in Local Government House Trust - closing balance

Note 2023 2022
$ $
4,080,340 4,941,705
4,080,340 4,941,705
2,589,348 3,464,124
17 1,490,992 1,477,581
4,080,340 4,941,705

Restricted financial assets

Restricted financial asset balances are not available for general use
by the local government due to externally imposed restrictions.
Restrictions are specified in an agreement, contract or legislation.
This applies to reserve accounts, unspent grants, subsidies and
contributions and unspent loans that have not been fully expended in
the manner specified by the contributor, legislation or loan agreement
and for which no liability has been recognised.

2023 2022
$ $
61,117 58,353
61,117 58,353
58,353 55,355
2,764 2,998
61,117 58,353

Fair value of financial assets at fair value through profit or loss is determined from the net asset value of the units held in the

Trust at balance date as compiled by WALGA.

SIGNIFICANT ACCOUNTING POLICIES

Other financial assets at amortised cost

The Shire classifies financial assets at amortised cost if both of

the following criteria are met:

- the asset is held within a business model whose objective is to
collect the contractual cashflows, and

- the contractual terms give rise to cash flows that are solely
payments of principal and interest.

Fair values of financial assets at amortised cost are not materially
different to their carrying amounts, since the interest receivable

on those assets is either close to current market rates or the

assets are of a short term nature. Non-current financial assets at
amortised cost fair values are based on discounted cash flows using
a current market rates. They are classified as level 2 fair values in
the fair value hierachy (see Note 23 (i)) due to the observable
market rates).

Interest received is presented under cashflows from operating

activities in the Statement of Cash Flows where it is earned from
financial assets that are held for cash management purposes.
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Financial assets at fair value through profit or loss

The Shire has elected to classify the following financial assets at fair

value through profit or loss:

- debt investments which do not qualify for measurement at either
amortised cost or fair value through other comprehensive income.

- equity investments which the Shire has elected to recognise as
fair value gains and losses through profit or loss.

|12



SHIRE OF CHAPMAN VALLEY
NOTES TO AND FORMING PART OF THE FINANCIAL REPORT
FOR THE YEAR ENDED 30 JUNE 2023

. TRADE AND OTHER RECEIVABLES Note 2023 2022

$ $
Current
Rates and statutory receivables 179,273 218,737
Trade receivables 20,840 2,848

200,113 221,585
Non-current
Rates and statutory receivables 8,342 8,342

8,342 8,342

Disclosure of opening and closing balances related to contracts with customers
Information about receivables from contracts with 30 June 30 June 1 July
customers along with financial assets and associated 2023 2022 2021
liabilities arising from transfers to enable the acquisition Note Actual Actual Actual
or construction of recognisable non financial assets is: $ $ $
Trade and other receivables from contracts with customers 20,840 2,848 23,402
Total trade and other receivables from contracts with customers 20,840 2,848 23,402
SIGNIFICANT ACCOUNTING POLICIES
Rates and statutory receivables Classification and subsequent measurement
Rates and statutory receivables are non-contractual Receivables which are generally due for settlement within
receivables arising from statutory requirements and include 30 days except rates receivables which are expected to be
amounts due from ratepayers for unpaid rates and service collected within 12 months are classified as current assets.

charges and other statutory charges or fines.

All other receivables such as, deferred pensioner rates

receivable after the end of the reporting period are
Rates and statutory receivables are recognised when the classified as non-current assets.

taxable event has occurred and can be measured reliably.

Trade and other receivables are held with the objective

Trade receivables to collect the contractu
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